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Arapahoe Hish School

Mission Statement
J

Oup mission is to create an engaging teaclingJearning envirpnmeht that valyer student individuality and encourages students
tO: ! - - i :, I t,,

) . " : ' ',_ '

. ietognize and achieve their full potentipl, 
r - 

, --r' ' i
o collabor4te in the learning plocess, ., , _ f : -o become lifelong learnersiand" ,- , rI | , " '

o participate actively in theiriocal and global societies. " {- ; . "r, ,

i

VisionStatement ;. !-'.t,
,,' .:r-:_ ) l' "'* .ll

Arapahoe Higl Schoolcommits itself to continued excellence in education while utilizing the ever-changing innovations in ,-
comfrunicafidn and technology. While looking to the future, we also honor our unique 4nd long-held relationship ylth lthp nrapah6, ,

TribalNation by appreciating their values of respect and dignity. Through positive interpetsonal relationships, relevtnt--learninE aRd-t:
rigorous curriculurn, Arapahoe will continue to produce responsible and empowered participants who make meaningful confribtitiotGiin 

,

the grgpter society. l, i-
/ - r.l-'

We fvi$ fo$er a culture of excellence by: a,r Upholding a positive learning environment. :
: -r-.' Piomotin! physical, emotional and social well-being. t '' -,,

,,o-,*.aisingself.awareness,positiverelationships,andunitythroughparticipationinextra-curricularactivities.',,, ,.,. 
i,,o Acknowledging and valuing individuality by celebrating individual efforis and achie-y-ements

o Building open relationships that foster a trusting, thoughtful, caring school community. -lo Seeking input from staff, students, parents and community members and valuing the influence this input can have on every ,f- - " student's future. 
f,

''! !l!l

Wd will promote best practices by:
e -, Continuing to integrate technology to keep pace with 2l$ century learning.
o - Fostering and rewarding new, creative and imaginative approaches and ideas.

',. I Providing practical, diflerentiated leaming experiences.
o,.. Ensuring meaningful, relevant essential leamings.
. ' tmplementing cornmon assessments to measure academic growth.
or,, Developing cross-curricular integration.
o Usrng a variety of resources to solve problems.
r ,Remaimng flexible and adaptable through times of change.

We'will develop procedures to:
o-. Foster collaboration to fuel student achievement and continued school improvement.
o '{Jtilize.positive intervention strategies to allow all students to reach their firll potential. !,._ -. l$urtunS students to become academic achievers who: t

- o 'Take ownership and pride in their education. r''.1ci! Realize pntl-develop their creative talents.

, 
- o - Readryfite, listen and speak with purposeful reflection and intent. ,f*:, ',,-. '. 9 ?"lplen meaningful communication skills that utilize creativity and technqlosy;: l

tull pbtential of
community members
responsibility;

but emich$he world

, Adopted 12/3108

' . .t't
frJ J!_ -- l -

Arapahoe ftigh- Schoql-dqilicates itself to a vision that extends far beyond the waJ'll6bf the cliissroorir[ gyjrd
each' student d|[ing wr"pft-the rapidly changing demands of the 2l't century, Arapflroe compe( its studdgtg; s
to achieve a higher lefel of edu-qation-one that weaves together the world ofliitellectual;i2utBuit wiitu*rp,s
compassion and cpwase. Welcoming,$e challenge of these opportunitie{,Arapahoe
that awaits them. i ;'r ii 'r' - - "-, ' rr{_ i' :-.i-r -.

r, _ _*J __,.it-{1, , 
.,i_ .l- 

- ,i ui,,ft o __r 1,

I
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Arqpqhoe
High School

Dqily Bell Schedule
201 3-201 4

Period Time
1 7:2.| o.m. - 8:20 q.m.
2 8:25 o.m. - 9:24 o.m.
3 9;29 o.m. - 'lO:30 o.m,
4 10:35 o.m. - 12:09 p.m.

Firsf Lunch Second Lunch
1O:30 <:.m.- l.l :05 o.m. 11:34 o.m.- 12:,A9 p.m.

Closs l1:lO o.m.-'12:09 p.m. Closs l0:35 o.m.- I l:34 o.m.
5
6

PtC Doys Bell Schedule o 2O13-2014

Period Time
1 9:2.l o.m. - 'lO:00 o.m.
2 I 0:O5 o.m. - I 0:44 o.m.
3 10:49 a.m. - l l :29 o.m.
4 I l:34 o.m. - 12:48 p.m.

Firsi Lunch Second Lunch
11:29 o.m.- 12:O4p.m. 12:13 p.m.- 12:.48p.m.

Closs 12:O9 p.m. - 12:48 p.m. Closs I l:34 o.m. - 12:13 p.m.

5 12:53 p.m.
6 1:37 p.m.

10 Wednesdoys

August 28 October 2 November l3 Jonuory 29 April 9
September 1 1 October 23 December 4 Februory 26 April 3O
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Adminishqtion
_Promen ko, Notolie Prin cipol
_Jesse, Bryon
_Kolcso, Kevin
_A/eredith, Donell
_Sisler, Steven

Arf
_Howlhome. Jill *

_Dovidson, Joclyn
_King, Jennifer
_Svigel, Louro

Business Educotion
_Swonk, Coroline"
_Grcnfhom, Erin

_ Krueger, Jeonnie
_Sowyer, Chqd

Counselors
_Bost, Kirk*

_Gillespie, Lindsoy
_Tolen, Kelly

_Wodsworlh. Scolt
_Son g, Esther (Psychologisl)

Fomlly & Consumer Sciences
_Lewis, Jennifer

[onguoge Arls
_Kouse, Jeff*
_Morita Mouro*
_Ackermon, Kendro
_Buchwold, Audro
_Clodny, Annetfe
_Comp, Jessie

_Fenill, Morlys
_Hqncock, Abby
_Honsen, Rob
_Kleemon, Lory

_Kuhlmann, Ethon
_Lecloire, Kristin

_Lee, Louren
_Mles, Sleve
_Siekmeier, Tom
_Smiih, Anne
_Spore, Alex
_Troller, Greg

Perlorming Arh
_Pormenler, Kelly*

_Ahern, lon
_Funk, Shown

Aropohoe High School
licensed Sfoff by Depcrlmenl

2013-2014

itlqlhemolics
_Crookhom, Michelle*
_Swomley, Don*
_Brelz, Krisiq

_Codwolloder, Jetf
_Conwoy, Seon

_Eggleston, Br'ren

_Korn, Andreo
_Kruck, Kori

Lhotfo, Betsy

_Lienemonn, Stuort
Low, Kyle

_Roilschofer, Jored
_Thurmond, Jon
_Wqrner, Kirsten

Physicol Educqllon
Leyden, Jennifef

_Abner, Kolie
_Brodley. Andrea
_Jonsen, Brod
_Richmond. Mike
_Serniok, Vincent

Sclence
_Croig, Jesse*

Durow, Alexis

_Firchau, Emily

_Hommond, Tim

_Halok, Br'ron

_Longill, EmiV
Lula Chuck

_Mosey, Erin

_McGeorge, Sqrqh
_Schneidermon, Adqm
_Smiih, Jetf
_Syers, Coro
_Wolloce, Adom
_Wood, Lindo

Sociol Sludies

_Meyer, Brod*
_Compbell, Mike

_Cornils, Stocey
_Corson, Jeff
_Crosby, Amondq
_Escue, Rob
_Hompshire, Mork
_Howthorne, Jeremy
_Hess, Roger
_Levi, Conie

Little, Chrisfine
_McWillioms, Jerry
_Morohon, Jim
_Price, Jockie
_Winn, Alison

TBD

leorning Support Servlces
_Shcver, Trovis*

_Bofes, Goyonne
_Chff, Anno (OT)

_D'lnnocenzo, Borborq
_Fehrer, Michelle
_Hernley, Eileen

-Sibono, 
Chrisline

_TenEyck, Moureen
_Tyler, Suzonne

_Vedovelli, Denise

ItVorld longuoges
_Greenles, Jessico*
_Brqndberg, Jeff
_Cros5 Aoron
_Kifch, Barbro
_Lombordi, Vicki
_Lovitt, Shqron
_Melin, Potty
_Riordon, Eric

_Touson, Chrisline
_Yong, Holly

librory/ltledio
_Murphy, Trocy*

Iechnology Ed.

_Lopfien, Mork* {Science)

_Anderson, Greg {Longuoge Arts)

_McMullen, Dovid

Communlty Employmenf
Focilifolor
_Messer, Joyce

Director of lechnology
_Fisch, Korl (tulolhl

lnslruclionol Cooch
_Gerlich, Koren (Sociot Sludies)

*Deporlmenf Chairperson

LPS O{ 377
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Aropohoe High School
Clossified Slqtf

2013-20',t4

Secrelqries/Clerks

- 
Clork, Amondo
Secretory to the Principol/
Office Monoger

- 
Ayres, Lindo
Attendonce

- 
Biggi, Nikki
AttendoncelRegistror

- 
Brochtenboch, Korlo
Librory Clerk

_ Cheney, Melonie
Bookkeeper

- 
DeBow, Jill
Secretory to Assistont Principol
for Student Services

_ Flinders, Rebecco
Guidonce Secretory

_ Ghidotti, Boilee
Secretory to the Assistont Principol

_ Kozokoff, Kothy
Technology Support Speciolist

_ Lewis, Poulo
Receptionisi

- 
Scoglio, Cindy
Secretory to Assistont Principol
for Student SeMces

_ Swomley, Kelly
Copy Room

_ Vicker, Morilyn
Leorning Support Se rVces

_ Weems, Jonelle
Secretory to the Assistont Principol
for Athletics

Pqro-Pros

_ Brock, Chorlene (Siudy Center)

- 
Goldsmifh, Jennifer (Business)

_ lves, Dqwn (Heolth Assislont)

- 
Cobollero, Ofelio (lnterpreter, DHH)
Thompson, Poulo (lnierpreter/DHH)

_ TBD {lnterpreter, DHH)

- 
Anderson, Erin (Leorning Support Services)

_ TBD {Leorning Support SeMces)

- 
Kirk, Diono {Leorning Support Services)

- 
Lewis, Allyson {Leorning Support SeMces)

- 
Nonko, Tommy (Leorning Support Services)

- 
Rector, Cheryl (Leorning Support SeMces)

- 
Smith, Deb {Leorning Support SeMces)

- 
Todd, Kothy {Leorning Support Services)

- 
Welsh, Rose (Leorning Support Services)

Posf-Grod Cenler
_ Lewollen, Jon

Compus Securify
_ Kolk, Christino
_ Mouler, Rod
_ Rust, Comeron

School Resource Otficer

- 
Englert, Jomes

Cusfodiqns
_ Llerenos. Fobion (Bldg. Focilitotor)

- 
Curic, Remzijo (Outdoor Mointenonce)

- 
Koon, Rochelle (Doy Custodion)

- 
Lopez, Cesor (Night Leod)

- 
Fernondez, Jose (Night)

- 
Gomez, Sergio (Night)

- 
Huff, Ken (Night)

- 
Long, Brod (Nighi)

- 
Romero, Alejondro (Night)

- 
Ubrieto-Villegos, Almo (Night)

- 
Weems, Mott {Night)

Food Services

- 
Lowrence, Showno (Monoger)

_ Deon, Trocy
_ Gollegos DeSoso, Rosq
_ Polmer, Liso

8/ 9/ 2013
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Telephone Extensions
0ffices

Location

Main Office Switchboard
Art
Athletics
Attendance Office
Band Room
Bookkeeper
Business Education
Custodial Office
DECA
Drama
FAX (Athletics)
FAX (Library)
Gifted/Talented
Guidance
LMC (Library)
Joumalism
Kitchen
Language Arts
ConsumerlFamiiy Studies
Math
PACE
P.E. Offices @oys')
P.E. Office (Girls')
Pool
Psychologist
Science
Science (Second Floor)
Social Studies
Special Services
StaffLounge
Student Activities
TechnologyEd.
Training Room
Vocal Music
Vocational Facilitator
World Languages
CopyRoom

Extension

347-6000
347-60s9
347-602r
347-6030
347-603r
347-6018
347-6036
347-60s4
347-6033
347-6032
347-6004
347-6090
347-6064
347-6010
347-6038
347-6028
347-6027
347-60s016077
347-6026
347-6034
347-6062
347-604r/607s
347-6039
347-6053
347-6055
347-6037/6087
347-6060
347-6052t6082
347-6058
347-6029
347-6019
347-6043
347-6057
347-6070
347-6063
347-6042/600s
347-603s

6
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Teacher Mailboxes

Please check your mailbox initially each morning and at regular intervals during each school day for telephone
messages, etc. Sfudents are not to be sent to the office for the pur?ose of picking up materials from
teachers' mailboxes. Material to be placed in mailboxes should be given to the receptionist for handling.

Photocopying Services

Procedures for requesting photocopies are based upon adequate and appropriate planning to receive completed
copies. Every effort will be made to retum copy work within the designated time as requested on work orders.

1. Obtain Copyng Service Form from Copy Room or Main Office and complete the needed information.
(Service is offered in a24 hour time frame unless there are mechanical problems with the Copy Machine.
Also indicate the date and time the request is submitted.) All completed orders maybe picked up in the Copy
Room.

2. Place form, with materials to be copied, in wire basket provided in the Copy Room or Main O{fice.

3. When submitting tests, examinations or other confidential materials, the same procedures above are to be
followed. After time-dating, place the form and materials to be copied in the Copy Room in the cupboard
indicated. Do not send students to pick up confidential materials.

4. During peak times, it may not be possible for all requests to be completed within the designated time frame.

5. Copynght laws will be considered on all requests.

6. If copy room staff member is unavailable, please see the secretary to the Assistant Principal for
Curriculum and Instruction for any emergency needs.

Main Office Copier

The photocopier located in the Main Office is for use primarily by Main Office personnel. Staffmembers needing
single copies of materials may use the Main Office copier or the copier in the Library. Classroom sets are not to
be nade on the main office or library copiers.

Faculty/Staff Vehicle Parking and Registration

Faculty/Staffparking will be in the faculty parking lot on the east side of the building and designated parking in
our circle drive on the south side of the building. The Arapahoe High School parking permit sticker must be
obtained in the Student Services office and displayed on the rear view mirror.

Visitors to Arapahoe

Part of Arapahoe High School's safety/security efforts include the following expectation. All visitors to Arapahoe,
including parents, must report to the Main Office for identification, sign in and receive a "Visitor Sticker" to be
worn for recognition. Visitors are asked to not "drop in" to see a teacher in the classroom or department office
without an appointment. Photo I.D. required for any visit beyond Main Office.

LPS O{38{



Daily Announcements

DailyAnnouncements are issued daily during 3d period from the Main Office. Approval of all items must be
adhered to as follows:

1. Submit items through email to the Receptionist and Attendance Clerk at olewis@,lps.k12.co.us and
layres@.lps.k I 2. co.us

2. If a student is submitting a bulletin item, the submission MUST have the signature of the sponsor or
supervising faculty member.

3. Items must be submitted to the Main Office Receptionist and Attendance Clerk by 9:00 a.m.

Arapahoe News- Press Releases

Today it is more important than ever that adequate news coverage is given to positive events within the school.
The school's image within the community is enhanced with more frequentlyreleased stories. Whenever events are
scheduled that would be of general interest to the community, they should be shared through the Contact district
staffnewsletter, newspapers, TV and radio, Twitter, Facebook, the AHS website or as a memo for district
administrators' information. Any newsworthy information should be e-mailed to the Assistant Principal for your
department who will then forward the information to the District SchooVCommunity Relations office for
distribution outside of the building.

Outside media personnel must report to the School Main Ofiice for approval by the Principai prior to their
activities.

School/District Prop erty

School employees do not have the authority to sell, trade, lend or dispose of school district property without
proper adminisfrative approval. School district properly includes equipment, uniforms, supplies, textbooks,
fumiture, installed fixtures and equipment, and any other property used in the curricular and/or extracurricular
programs.

USE OF SCHOOL EQUIPMENT @oard Policy GB)

The use of district equipment and materials for personal use is forbidden.

Use of Building and Facilities

The building and facilities at Arapahoe High School are protected by a security alarm system and monitored24
hours by District Secwity. Teachers must be aware of the alarm schedule and plan accordingly. False alarms cost
money. Any person causing a false alarm will pay the costs. Employees and students are encouraged to leave
valuables and large sums of money at home.

LPS 01382



Use of the Theater

The Arapahoe Theater facility is one of the finest in the area. The following guidelines are to be in effect:
1. To schedule the Theater, permission must be granted by the Performing Arts Department Chair and the

Principal.
2. Do not operate stage machinery or equipment.
3. Assign supervisors to control entering and exiting of the Theater.
4. When school is in session, enter and exit only tbrough the west entrance near the vocal music room.

Students are to sit together as a class and the teacher is to remain with the class.
5. Do not allow students in the orchestra pit or on the stage.
6. Do not allow food or drink in the Theater.
7 . Be alert to damaging of Theater seats. Do not allow feet on the seats.
8. When leaving, check all exits to make sure doors are locked.
9. Clear Theater of all trash and equipment.
10. Inform students prior to using the Theater what conduct will be expected of them.
11. The condition of the Theater will be checked prior to and after use. The teacher will be notified of any

abuses ofthe above.
12. Please contact the Drama Teacher for technical support.

School Accountabilitv Committee- Bvlaws

To view the School Accountability Committee's bylaws, please visit the Arapahoe High School website.

t0
LPS 0{383



EMERGENCY PROCEDURES F'OR SCHOOL CLOST]RES

NOTIFICATION
In case of emergency or severe weather conditions, please tum in to the following radio or television stations for
information on changes in school schedules. Stations will be contacted no later than 6:30 a.m. for late starts and
school closures, and as soon as possible for early dismissals. Since media stations are often not able to make
detailed emergency announcements, it is important that you become familiar with the schedules below and keep
this information handy for reference. Please note: The announcer may refer to us as Littleton Public Schools
or Arapahoe County District #6.

AM RADIO FM RADIO TELEVISION
KHOW (630) KYGO (98.5) KWGN - Channel 2
KOA (850) KBCO (97.3) KCNC - Channel4
KKZN (760) KRIX (103.5) KMGH - Channel 7

KTCL (93.3) KUSA - Channel 9
KJCD (104.3) FOX- Channel3l
KQKS (107.5)
KBPr (106.7)
MEGA (95.7) *bilingual

Visit: www.littletonpublicschools.net

LATE START (High Schools have NO Late Start.)
Media stations will announce "Delayed StarUStorm Schedule" for Littleton Public Schools. This means the
following procedures are in effect:

HIGH SCIIOOLS and middle schools: NO DELAY in school starts or bus pickup times.

Elementary Schools: One half-hour delay for school start times and bus pickup times. Elementary school start
times for all sfudents are as follows:

EarlyElementary Schools - 9:10 a.m. Late Elementary Schools - 9:40 a.m.
Afternoon Kindergarten... No delay in school start time.

A|l levels will be dismissed at their normal timesn unless notified otherwise.

PLEASE NOTE: During inclement weather, bus pickups may be delayed by congested traflic even though
a delayed start has not been declared.

ll
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EMERGENCY CLOSURE PROCEDT]RBS (cont )

EARLY DISIVIISSAL

Morning Early Dismissal: A minimum of 45 minutes must be allowed between dismissal time for each level. If
the decision to close school early is made by 9:10 a.m., the following dismissal times will be in effect:

Morning Kindergarten students will be transported on the
regular bus to their a.m. bus stop.

Noon Earty Dismissal: If the decision to close school early is made by 10:00 a.m., schools will notiff afternoon

kindergarten parents that there will be no afternoon session. The following dismissal times will be in effect.

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

9:30 a.m.
10:15 a.m.
11:00 a.m.
ll:45 a.m.

12:00 noon
12:30 p.m.

1:00 p.m.
1:30 p.m.

l:10 p.m.
l:40 p.m.
2:10 p.m.
2:40 p.m.

Afternoon Early Dismissal: If the decision to close school early is made by I l:00 a.m., schools will notiff
n'fternrnnn lrinderonrfsn parents that there will be no afternoon session. The following dismissal tirnes will be insrlvruvvu rulsvr6uu

effect:

Vocational education, special needs students, preschool students and Adolescent Day Resource Center will have

bus pickup times determined by the Transportation Department. Transportation staff will notiff buildings.

PLEASE NOTE: WHEN ALL DISTRICT SCHOOLS ARE CLOSED, ALL SCHOOL-SPONSORED
ACTfVITIES ARE CAI\CELLED.

l2
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ARAPAIIOE TELEPHONE TREE
FOR FT]LL DAY SCHOOL CLOST]RES

2013-2014

Staffwilt be phoned as follows:
NATALIE PRAMENKO Assistant Principals

Fabian Llerenas
Department Chairs:

Visual Arts, Science, Library
Amanda Clark
PTO President

KEVIN KOLASA Department Chairs:
Business, Tech Ed, Special Services

Bailee Ghidotti,
Kathy Kazakoff, Melanie Cheney
Kelly Swomley

DARRELL MEREDITH Department Chairs:
Language Arts, Math

Jill DeBow
Food Service - Shawna Lawrence
Campus Security
SRO - James Englert
Cesar l-opez (Lead Custodian)

STEVE SISLER Department Chairs:
World Languages, Social Studies, Physical Education

Janelle Weems
Out of Building Coaches

BRYAN JESSE Department Chairs:
Counselors, Performing Arts

Cindy Scoglio
Linda Ayres, Nicole Biggr

DEPARTMENT CIIAIRS All Deparhnent Teachers
Department para-pros, if applicable.

LEAD CUSTODIAN All custodians (explain options)
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EMERGENCY SCHOOL AND/OR DISTRICT BUILDING CLOSING PROCEDT]RES

1. Single school or building closure procedures at a time other than during the school or business day. @xample:
The water lines at a school freeze and rupture during the weekend.)
a. Secondary school certificated staffreporting for duty procedures.

1 . Students will be notified by the media and reverse 91 I .
2. Certificated staffmembers will report to the school to be given assignments by their principal. If the

school is uninhabitable, it is the staffmernber's responsibility to call the office of the Executive
Director of Secondary Education to find out where to report.

b. Classified Staffreporting for dutyprocedures at elementary and secondary schools in district buildings:
1. The building administrators are to noti$ maintenance custodians and lead custodians to report to the

building as soon as possible. The lead custodians are to notiff other custodians.
2. The building administrators are to notifr secretaries that they must report to their school at the regular

time or other assignment.

2. Total District school and building closure other than during school or business day. (Example: A severe
blizzardoccurs during the night, causing conditions such that all schools and buildings will be closed the next
dav.)
a. Superintendent's action:

1. The Superintendent will make the decision regarding the closing of schools and district support
buildings.

b. Director of Transportation's action:
l. In potentially inclement weather, it is the responsibility of the Director of Transportation to evaluate

weather and road conditions. The Transportation Safety Coordinator will perform this function. If the
Director of Transportation feels it is unsafe to operate school buses, it is his duty to contact the
Superintendent of Schools and discuss the situation at or before 5:00 a.m.

c. Public Information Officer procedures:
1. The Public Information OfEcer or the Assistant to the Superintendent will notiff:

a. Radio and television stations. Notification will be as soon as possible after a decision has been
reached by the Superintendent, preferably before 5:30 a.m.

b. SchooVCommunity Relations staff
d. Employee Reporting for Duty Procedures:

l. Employees will not report for duty except the following employees:
a. Superintendenfs Cabinet
b. Principals and/or Assistant Principals. The principals are to make a building check prior to 10:00

a.m. If a principal is unable to report, he/she should call the ESC (303-3 47-3300).
c. Maintenance custodians or the principal's designee will make a building security check and provide

appropriate service.
d. A11 custodians axe to report to their buildings as soon as they are able to provide appropriate

service.
e. Director of Operations and Maintenance and selected staff.
f. Director of Transportation and selected staff.
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EMERGENCY SCHOOL/DISTRICT CLOSING PROCEDIIRES (cont.)

e. Compensation for non-supervisory classified staff:
1. All personnel required to report for work when it is announced that schools are closed will receive

time and one-half wages in addition to regular salary, with the exception of administrative and
supervisory staff.

2. Bus drivers and food service employees will have this day counted toward the minimum guaranteed
days.

School Lock-Down Information

Occasionally, due to a critical incident or an emergency that occurs on or near a school site, it becomes necessary
for the school to be placed into a locked down mode for the protection of students and staff.

The decision to lock-down a school rests with the school administrator at the site affected and/or the
Superintendent's Staff. The primary issue to be considered is whether the students and staffmay be in danger if
the lock-down is not put into effect. A lock-down consists of moving all students off campus grounds/exterior
portions of the site into the school, securing all enffances and denying access to any unauthorized person.
Frequently school personnel will hear rumors, radio or television broadcasts, or a parent will alert us to a problem
that may require lock-down consideration. We may also receive an alert by LPS Security, the police or fire
department to request locking down the school. Please refer to the flip-chart located in each classroom and office
for specific situations in which lock-downs maybe appropriate.

Fire Drill Instructions

When the alarm sounds, it is assumed that a fire is in the building. It is imperative that sfudents and staff
immediately evacuate the building.

l. An exit map has been placed in every classroom. Please check every room in which you teach to see that this
map is placed in a position where everyone can see it. If for some reason there is not an exit map in a room,
you may obtain another copy from the Assistant Principal in charge of Safety/Security.

2. Early each semester REVIEW WITH EACII CLASS the proper exit routes and fire drill
procedures.

3. The teacher should be the last one to leave the room. Please take your grade and attendance books, if
applicable, and see that all doors are closed and lights are turned off.

4. Teachers should check for any missing students and notiff an administrator immediately if students are
missing.

5. High schools will be drilled at least three times yearly. The Fire Department will frequentlyblock exits. In
case of a blocked exit, use the next closest exit.

6. Impress upon your students the seriousness of these drills. Students should walk rapidly in single file and
refrain from talking.

7. Sfudents and teachers should move from the building and beyond the fire lanes so fire vehicles have access to
lanes. Students and staff should move beyond the red lines painted on walks, drives, pavement, curbs, etc., to
designated areas.
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8. A bell will signal your return to the building. Students should return to the building in the same manner in
which they left.

Tornado Instructions

1. Upon notification from administration, staffand students are to evacuate all rooms adjacent to exterior walls.

2. Interior hallways and classrooms are to be used as relocation areas in the event of a tornado or a tornado
waming. See "Tornado Directions" as posted in individual rooms.

3. Teachers in rooms adjacent to building exterior doors are to open all exterior doors after evacuating rooms.

4. Keep away from windows and exposed areas.

5. Building Area Relocations:
o See "Tontado Directions" posted in individual rooms for your "safe room".
o Cafeteria students are to relocate to the Theafe.
r All persons outside building are to proceed immediately to the nearest interior shelter.

6. Students and staffare to seek the lowest levels by sitting on the floor, backs against the walls, and heads on
knees and covered by arms.

Bomb Threat Instructions

In the event of a bomb threat, the following procedures will be followed. Please refer to the Emergency 6'Flip

Chart" located in each classroom.

1. Do not touch or approach a bomb or suspicious device.

2. Noti$ administrator immediately.

3. Avoid running and other movement, which may detonate some devices.

4. Identiff the area clearly, so it can be barricaded.
5. Get students out of the immediate areas and wait for directions from the office.

6. Follow principal's instructions for appropriate emergency procedure.

7. Account for all sfudents and remain in designated area until contacted.
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Power Outage Instructions

Teachers and students are to remain in classrooms until administrative instructions for relocation of classes are
delivered to the classrooms. CLASSES ARE NOT TO BE DISI{ISSED.

Classes will not change during a power outage. Students will remain with the class in session at the time of the
outage. If the outage occurs dwing a passing period, teachers should direct students in the halls to the cafeteria.

Unscheduled students are to go directly to the cafeteria (includes library students).

Unscheduled teachers are to meet at the southwest corner of the cafeteria to assist administrators in
communicating emergency instructions.

Scheduled teachers should be prepared to move students to another location when the instructions are given.
Grade books and attendance cards should be secured by teachers at all times. Attendance may need to be taken
after a class move.

Black-Out (Serious irroblem due to numerous windowless classrooms.)
1. Remain in the classroom and have the students seated quietly.
2. Limit movement of students and staff.
3. Wait patiently for direction.

Eye Protection Devices

Teachers working in areas where eye damage may occur must require sfudents to wear eye protection devices at
any time they are engaged in activities that are dangerous to the eyes.

Student Illness during Class

Students who become ill during a class period need to be escorted to the Clinic in the Guidance Center or call the
Main Offrce for assistance in an emergency.

Reporting Theft or Vandalism

Thefts of personal and school property or acts of vandalism should be reported to the Assistant Principal for
Student Services. School personnel are not expected to secure or protect sfudent jewelry or items of value.
Students are encouraged to leave such items at home. It is recommended school personnel never accept
responsibility for "holding, securing or protecting" personal items of value belonging to students.

Emergency Response Guidelines

Accident/Inj ury - Maj or
1. Notiff Main Office.
2. Begrn emergency care as qualified.
3. If stucture collapses, do NOT enter area, but note places where students and staff maybe trapped.
4. Direct uninjured students out of the area.
5. Watch for and tryto control panic.
6. Do NOT leave the class.
7. ContactParents and Complete krjuryReport.
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Animals
1. Animals are not permitted without prior permission from an administrator.
2. Any animal brought into the building by a student or staff member must be boxed, caged, leashed or

controlled in some way.
2. If you observe an animal in the building roaming the halls and rooms, advise the Main Office. Shut doors

and attempt to keep it away from students.
3. Do not permit students to approach it.
4. In the event of animal bites, notiff the Main Office, give emergency care and attempt to keep track of the

animal.

Area Blocked
A condition where the area around the school is blocked by an emergency that does not involve the school, such
as fre, disaster, riot or other situation.

1. Keep students in classrooms.
2. If outside on school grounds, return to classrooms at once.
3. Advise Main Office of anyproblems that develop in class.

Decontamination
1. krjuries involving the spreading of chemicals and gas on students or in the classroom will generally call

for decontamination.
2. Advise the Main Office at once.
3. If the chemicals are not water reactive, use large quantities of water for decontamination. Otherwise,

secure instructions from the principal.

Earthquake
l. KEEP CALM. Don't run or panic. If you take the proper precautions, the chances are you won't be hurt.
2. REMAIN WIfiRE YOU ARE. Most injuries occur as people are entering or leaving a building.
3. If inside, sit or stand against an inside wall or inside doonvay or take cover under a desk, table, or bench.

Stay away from windows and outside doors.
4. If outside, stay away from overhead electric wires, poles or anything else that might shake loose and fall.
5. Remember there will be aftershocks. After the first main shock, go outside.

Electric Short - Fire
l. Do not remove rnjured person or fight fire until electricity is tumed off.
2. Advise Main Office
3. Evacuate

Explosion
1. Notifrthe Main Office at once.
2. Clear area. DO NOT attempt to do rescue work or fire fighting.
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Fire
Responsibility is to the students. DO NOT attempt to fight the fire. Fire extinguishers are in a school building
ONLY for the purpose of clearing an exit for students if ALL OTIilR EXITS are blocked.

1. SoundAlarm
2. Evacuate. Take grade book as attendance record. Go out with students.

Make sure all doors and windows are closed.
3. Move at least 100 feet from building (to the red line at perimeter of the building) and out of all drives and

access ways.
4. Take roll.
5. Free staff members to check rest rooms.
6. Do not assume it is only a drill and block open outside doors so that you and your class have an easy

access back into the building. This type of action may result in a citation from the Fire Department.

Food Poisoning
Cases where a large number of students are made ill by food or other means.

l. Remain with students, if able.
2. If ill, combine groups to maintain control.

Gas Leak- Smell of Gas
1. Advise Main Office
2. Evacuate Area

High Wind
l. If outside with class, re-enter the building at once.
2. If very strong gusts, open doors and windows to minimize breakage.
3. Have students duck under desks out of line with windows.

Kidnapping
l. Report incident to Main Office at once.
2. Do not attempt to interfere if kidnapper has or is using a weapon.
3. Make careful note of all items possible; description of the subject,

direction of travel, comments, etc.

Lightning Storms/Thunderstorms
l. Stay in classrooms - away from electrical appliances and fixtures.
2. If outside, re-enter building at once.

Loiterers
1. NotiffMain Office at once.
2. As standard planning, all sfudents should be instructed on concepts

of staying away from strangers.
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CHILD ABUSE OR NEGLECT RBPORTING PROCEDT]RES
(According to School Board PoHcy)

' '' All school personnel are expected to report any and all suspicions of child abuse to an AHS administrator
immediately. School personnel are in the position to be able to identiff children who are experiencing abuse or
neglect. The Child Protection Act of 1975 (Title 19) requires that suspected cases be reported to the proper
authorities.

Anyperson who reports in good faith is immune from any civil or criminal liability in the event that the report is
determined to be unfounded. Willful failure to report is a criminal violation andpunishable as a Class 2 petty
offense and the individual is subject to being sued for damages and injuries suffered by the child.

An abused child (child is anyperson under the age of 18) in Colorado is any child who:

CHILD ABUSE ORNEGLECT REPORTING PROCEDURES (cont.)

1. Suffers a non-accidental physical injury (including a failure to thrive) which threatens the health or welfare
of such child.

SpecificallS"any case in which a child exhibits evidence of skin bruising, bleeding, malnutrition, failure
to thrive, burns, fracture of anybone, subdural hematoma, soft tissue swelling, or death, and such
condition or death is not justifiably explained, or where the history given concerning such condition or
death is at variance with the degree or type of such condition or death, or circumstances indicate that such
condition or death may not be the product of an accidental occurrence."

2. Is sexually assaulted, sexually molested, sexually exploited, or made the subject of prostitution.

Although not specifically defined, sexual assault or sexual molestation might include consensual sexual
intercourse, non-consensual sexual intercourse, oral or anal intercourse, fondling or exhibitionism.

3. Is neglected, and such neglect threatens the child's health or welfare.

Specifically"any case in which the child's parents, legal guardians, or custodians (school employees are
custodians during the school day) fail to take the same actions to provide adequate food, clothing, shelter,
or supervision that a prudent parent would take."

Title 18-The Criminal Code, specifically CRS 18-6-401 also speaks to child abuse. The text of this law is
contained in this Section of the Student Services Handbook. It should be noted that failure to report
suspected cases of abuse or neglect might lead to the filing of more serious charges under the Criminal
Code in that failure to report may endanger the life or health of the child.

The following procedures are applicable to all employees of Littleton Public Schools:

Procedures in the Building

1. Any school employee suspecting abuse or neglect should contact the principal or immediate supervisor
immediately. (Throughout these procedures "principal" shall mean the principal or assistant principal.
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2. In the absence of the principal and/or assistant principal(s), contact the student's counselor, or the school
resource officer.

3. The principal's responsibility is to:
a. Determine how the employee became aware of the alleged abuse or neglect.
b. Determine through checking the principal's personal records if there is any previous history of suspicion of

abuse or neglect.
c. Determine if any siblings attending that school may also be affected.
d. Meet with the student(s) to observe the condition.

4. The principal shall, based on the data available, determine whether or not to report a suspected case to the
Department of Social Services. This does not negate the responsibility of the employee to report if he/she
feels it is appropriate to make a report.

5. Nothing in these procedures should preclude an individual from making a direct report to the
Department of Social Services or law enforcement agency, if deemed appropriate by the individual. If
an individual school employee makes a report, he/she must immediately inform the principal.

6. If a suspected case of abuse or neglect is brought to the attention of the principal by a staff member, the
principal shall complete the Report of Suspected Child AbuseA',[eglect form. The purpose of this form is to
acknowledge receipt of a report and to inform the staff member of the action taken by the principal.

7. It must be emphasized that school employees are not expected to prove the existence of abuse or neglect-this
is the responsibility of the Arapahoe County Department of Social Services. It is always best to err on the part
of the child. There should never be a delay in reporting abuse; in some instances, it may be appropriate to
document neglect cases for a few days, i.e., inappropriate dress on cold dap, lack of lunch money, etc.

When the decision is made to report the incident, the individual reporting shall:

1. Immediately call the Arapahoe County Department of Social Services (303-7954825). If not open, call the
appropriate law enforcement agency- Arapahoe County Sheriffs Deparhnent (303-795-471l). Make a
personal notation of the date, time and name of person contacted.

2. The individual reporting is under no obligation to contact the parents. This is the responsibility of the
Department of Social Services or the law enforcement agency.

3. The steps and procedures for these agencies to use are included in the Child Protection Act of 1975.

4. The initial telephone report to the appropriate agency by the principal should include to the extent possible:
a. The name, address, age and sex of the child.
b. The name and address of the parent or guardian.
c. The nature and extent of the child's injuries or neglect, including any evidence of previouslyknown or

suspected abuse or neglect to the child or the child's siblings.
d. The names and addresses of the persons responsible for the suspected abuse or neglect (parent, guardian,

third party).
e. The family composition.
f. The source of the report and the name, address and the occupation of the person making the report.
g. Any action taken by the reporting source.
h. Any other information that the person making the report believes maybe helpful in furthering the purposes

of the Child Protection Act.
i. State whether or not you want to remain anonymous as the reporting individual.
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j. It is most important that the individual making the report inform the Department of Social Services or law
enforcement agency of the seriousness of the situation. In other words, if it is felt that the student is in
danger returning home after school, let them know.

In addition, the individual reporting shall:

l. Make personal notation of the facts in the case and retain in your personal possession until such time that the
student no longer attends that school.

2. Upon request bythe Department of Social Services, complete the "Notice to The Department of Social
Services of Alleged Child Abuse or Neglect Reported".
Mail the form to: Child AbuseArleglect, Arapahoe County Department of Social Services, 5334 South Prince
Steet, Littleton, Colorado 80166.

If it is felt that abuse or neglect is not present, the following apply:

1. Make a personal notation of the facts as known in the case and retain in your personal possession until such
time that the student no longer attends that school.

2. Check on the child's condition periodically.

3. Personal notations should be made. This is important in that personal notes do not become apartof a student's
education records, and are not accessible to parents or eligible students.
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ACADEMICS

Guidance Center

Arapahoe has professionally trained guidance counselors available for consultation with parents, students and
teachers on anyproblem relating to social or educafional development of the student body. Staff members are

encouraged to discuss with counselors any concerns regarding the progress of students. Through the
professionalism and commitment demonstrated by our guidance counselors, Arapahoe has an established set of
prioritized guidance services which best meet the needs of our students.

Guidance Services

l. Career educational counseling
2. College/Post secondaryeducation counseling
3. Educationalcounseling
4. Maintenance of student cumulative records
5. Orientation of students
6. Personal counseling
7. Registration, enrollment and scheduling
8. Research andeducationalupdates
9. Testing/communicating related data to various audiences
10. Vocationalcounseling
i 1. Assisting pareirts to parent
12. Reinforcing study skills/work ethic
13. College applicationprocessing
14. Seeking pro-active efforts for at risk students
15. Supporting instructional staff
16. Consistent communication with school adminisfration

Counselor Assignments

All students are assigned by grade level:

Kirk Bast
Scott Wadsworth
Lindsay Gillespie
Kelly Talen

Jan Lewallen
Dr. Esther Song

Freshmen
Sophomores
Juniors
Seniors

Post Graduate Center Coordinator
School Psychologist
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Counseling Responsibilities

Altemative Programs such as ESL, Community krternship, ACTS, Night School
Post Secondary Options/Education
Linkages, HomeboundAlospital Visitations
Summer School
Gifted/Talented Identification, Scheduling
Options High School
Helprng identif appropriate levels of academic intervention for student success

Graduation requirements, including outcomes and academic advising
Post-graduate planning, including college, career and other
College - signatures, letters, recommendations, etc.
Parent/student conferences
Increase studenVcounselor contact; i.e., groups
Resource, availability for teachers
Professional and personal development - conferences, seminars, classes, etc.

Crisis issues

Special programs for each grade level
Registration of courses
SAT and ACT Coordination
New Student Orientation & follow-up
College contact (in-state & out-of-state)
Awards Assembly & Graduation Ceremony/Commencernent
Test administration and organization: AP, PLAN, PSAT, MAP, State ACT
Military - Enlistment, ROTC, Academies
Parent meetings/programs
Newsletter to faculty and parents
Scholarship coordination: Financial aid - awards and special opportunities
Foreign Exchange Students
Follow-up graduate study
STEP program
Contact parents of students eaming two failure grades or more.

Schedule Changes

Schedule changes will only be made for academic misplacement and should be made within the first week of any
given class. After 10 days, students will receive a withdrawaUfailunless there are extenuating circumstances.
WithdrawaVfail grades will be calculated in the GPA and remain on the transcript.

I{ by dropping a course, a student will be below the minimum hours for his/her grade level, both the parents and

the principal must give approval.

Exceptions to any of the above policies will require administrative approval.
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Course Syllabus

At the beginning of each semester, Arapahoe High School teachers are expected to prepare and distribute to their
students a Course Syllabus outlining course academic and behavioral expectations as well as significant
assignments, dates and teacher office availability. The course guide should also include policies and guidelines
for grading.

Graduation with lfonors and High Honors

Students who graduate with Honors and High Honors are selected from all seniors eligible for graduation at the
end of the eighth semester. To be considered, a student must have the following qualifications:

l. An overall grade point average of 3.50-3.79 in grades 9 through 12 for Honors.
2. An overall grade point average of 3.80 or higher in grades 9 through 12 for High Honors.
3. Be enrolled in school prior to the end of the first semester of the senior year and receive first semester grades

from Arapahoe.

Final Exam Schedule

Teachers are required to meet their students during the final exam period and are expected to engage them in
any appropriate culminating instructional activity. Seniors are expected to take final exams/activities during their
final regularly scheduled class period. Any exception to this policy must be approved by the administration.

The purpose of the final exam schedule is twofold. First, the schedule gives teachers an opportunity to administer
a comprehensive examination in order to measure what sfudents have learned during the semester. Second, the
schedule gives students an opportunity to review each course thoroughly without the demand of regular class
work.

We have allocated one and one-half hours for testing students in two, three, four, and five-day-a-week classes.
These are instructional days and attendance must be taken. Teachers are to keep students in their assigned
classrooms for the entire examination period. Students in the hallways are often noisy and disruptive to other
students engaged in final exams; therefore, students are not to be dismissed to retrieve materials from their lockers
or for any other reason.

Although time is set aside for administering and grading final exams, some courses do not lend themselves to a
one and one-half hour comprehensive test; therefore, teachers are not required to administer examinations. They
are required to provide instruction during the exam period. Thank you for your cooperation.

In those courses where linal exams are administered, the exam may count no more than twenty percent of
the total semester grade.

Video Guidelines

I . Teachers will be able to support the educational value of every video used in class. The selection must relate
directly to curricular outcomes.

2. Each teacher will preview any video prior to its use in the classroom.

3. Decisions about video selection will take into consideration orr cornmunity values.
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4. Videos with an R or TV-MA rating should be approved by the Principal. Teachers will obtain and keep on file
signed parent permission slips giving permission for each video shown that has an R or TV-MA rating.

5. When in the teacher's judgment a selection deals with sensitive subject matter, the teacher will provide written
rationale to the parents who may then excuse his/her student from viewing the selection. In such cases, the
teacher will provide an alternate educational assigument for the student.

6. Teachers will provide directions and criteria for content of sfudent-produced videos for classroom
assignments.

7. Refer to the Board of Education's Opt out policy on page.

Library Media Center
The Library Media Center is located at the west end of the north hallway and provides many resources and
senrices to both staff and students.

The AHS library is staffed with one fulltime licensed school librarian, Tracy Murphy, and one fulltime library
clerk, Karla Brachtenbach. Both are knowledgeable o{ and experienced with working in a high school library
environment. Karla has more than2} years of experience in LPS, over half of which has been in the AHS library.
Tracy has been an educator for over 25 years, including nine years as a social sfudies teacher. Additionally, he has

held positions as a technology integration specialist, middle school librarian, and high school librarian. Please
allow the library staffto use their experience and expertise to tearn with you as you prepare inskuction and plan
your class lessons.

Below is a partial listing of services oifered by the AHS Library:
! Collaboration in the planning of research assignments.
n Library instruction and orientation for classes.
tr Assistance with instructional planning.
tr Research assistance for both teachers and students.
! Presentation of book talks.
tr Reading material suggestions/recommendations.
! Compilation of bibliographies on specific subjecVtopics and for specific assignments.
tl Instruction in the use of AV and computer equipment, as well as computer software and online resources.
! Tech support and troubleshooting - not as good as Karl Fisch (but who is?).
! Gathering of special collections for use in your classroom.
tr Act as liaison with public libraries and other LPS school libraries when additional materials are needed.
tr Placement of materials on reserye for your classes (e.g., articles, practice tests).
n Notification of materials which may be of interest to you, including, but not limited to, new book titles.

Lists of new books are posted on library's website.
tr Reminder notices send to staffperiodicallyregarding items currently checked out items.
n ' Lamination of curricular material - always completed every Wednesday during 3rd period but can be done

on demand as needed. Departments are charged only for exceptionally large jobs.
tr Full-color posters printed - see Tracy or Karla for specifics (of course, all posters created must be

"copyright legal" by meetrng Copynght Fair Use Guidelines). There is a charge for this service.
! Assistance with the preparation of visuals for your classroom

Supplies provided through the library:
tr Batteries for TV and DVD player remote controls.
tr Lamps for overhead projectors.

tContact your deparhnent chair and Karl Fisch regarding replacement lamps for ceiling+nounted
computer proj ectors and SmartBoard proj ectors.
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Online Resources:
! Online catalog - listing holdings of all LPS school libraries.
tr Subscription databases and eBooks - extensive collection supporting most every curricular area. Maybe

accessed at school through the AHS Start Page and from home via the AHS Librarywebpage.

Equipment and materials available for staff and student use include:
tr Audio/visual and computer equipment including, but not limited to

! Blu-ray disc player
tr Boomboxes
n Color printer - $.50 per sheet
n Desktop computers
n Digital camcorders
n Digital still camera
tr Flip cameras
n Headphones (both with and without microphones) - boxes of 15 may be reserved and checked out

for classroom use/students may checkout individual headphones overnight.
! Multimedia projector cart
n Netbooks - these are available for individual student use in the librarv
! Portable PA sptem
n Scanners
u Slideprojectors
n Tripod for cameras
tr TV carts with VCRIDVD players
il Webcams

! Audio books - mainlyrequired reading titles
tr Binding machine - combs are free for small projects (ccmbs can be ordered through your department from

the warehouse for large projects)
. ! Coin-op copier forpersonal use - $.10 perpage

! Copier for staff use - for small jobs/generally single copies
n Current andback issues of

n Calumet Yearbooks
n Magazines - Booklist, Christian Science Monitor, Consumer Reports, People, Popular

Mechanics, Popular Science, School Library Journal, Ski, Snowboarder, Time
n Newspapers - Denver Posl (Monday through Friday)
n Muse (Arapahoe High School's LiteraryAnnual)

tr Ellison die cut machine - for making letters, num-bers, and shapes for bulletin boards
! Eclips electronic shape cutting machine - "A 21" cenfury die cut machine." Requires some training to use.
tr Fax - 303-347-6090. This is published as the "main" fax number for the building.
! Print book collection - approximately 10,000 volumes
! Professional resources - a growrng selection of books about teaching and learning
tr Videos and DVDs - limited selection to support the curriculum

Circulation Procedures for Teachers
1. Length of Loan

Teachers are not limited to a specific loan period on books. Teachers are encouraged to retum materials as

soon as they are finished with them so that they are available for others to use.

Materials purchased with LMC budgeted moneys are not to be considered textbook materials and should not
be checked out for permanent or long term use in the classroom. Technology and A/V equipment should be
used for short, temporary periods of time. Long term or permanent material or equipment needs should come
from departmental funds.
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All materials must be accounted for at the end of each school year through the inventory process. Materials
which are not needed over the swnmer should be returned to the library. The library staff encourages teachers
to check out materials over the summer for their personal use and pleasure. Please see one of the library staff
members for summer checkouts.

2. Checking out materials
When checking out materials, the teacher should bring the materials to the circulation desk. All materials must
be checked out either by a student assistant, parent volunteer, or library staffmember. If you send a student to
check out materials for you, please inform the librarywith either a note, email, orphone call that the student
may check out items in your name.

Reserve Materials
Materials can be placed on reserve at a teacher's request when it is determined that those materials will be in
heavy demand for a short period of time. These items can be placed on a closed reserve which prevents the
materials from be checked out, i.e., used only in the library, or on reserye which allow overnight checkout.
Ovemight materials must be returned the next school day. Teachers are requested to give at least a week's notice
of materials from the library collection that they want placed on reserye. Materials from the department can also
be placed on reserye through the library. All reserve materials will be kept at the circulation desk. Copyright Fair
Use Guidelines must be met for materials placed on reserve in the library.

Faculty GuideHnes for Library Usage
1. The library staffembraces the school philosophy that the library should be used by individuals on their

unscheduled time for individual research, preparation, reading, and study.
2. Exceptions to this philosophy (other than freshman orientation at the beginning of the school year) are

introductions of new units where library books and/or reference materials are essential to the
understanding of the course study. Actual researching of prol'ects, presentations or writings should be done
on the student's unscheduled time.

3. When library space is needed, the teacher should meet with the librarian prior to scheduling space in the
library. This will insure that there are materials and equipment available to support the anticipated
assignment and gives the librarian an opporhrnity to collaborate with the teacher in planning the activity.

4. No more than one class should be scheduled in the library during each period. Additional classes limit the
use of the facility and its resources for students on unscheduled time.

5. Teachers are expected to remain with their classes and are responsible for discipline of their classes during
the period. Teachers should expect their classes to conduct tlemselves in a quiet and orderly manner so
that other students using the library are not disturbed. The library should be left in an orderly manner, e.g.,
trash picked up, books put away, chairs put away, etc.

6. The library staffbelieves that students leam best when they are expected to locate materials and
information on their own. This reinforces the development of 21'r century information literacy skills,
particularly search strategies. Whenever possible, students should be held accountable for the locating of
materials to support assignments. Special collections of materials may be requested for use in the
classroom. Teachers are responsible for all materials taken to the classroom.

7. A/V equipment needs should be requested at least one day in advance. Most equipment can be reserved
online.

8. The cost of materials used forproduction of class projects is the responsibility of the department for which
they are made. For example, the cost of material lamination maybe charged to the deparfinent if the work
requested is an unusually large amount.

General Library Rules
The library is an area provided for students and staff to research, study, work, and read. Discussion is allowed so
long as it does not interfere with the work of others.

r A quiet area is reserved for individual study or work. Talking is discouraged in this area and students who
need to work together will be asked to move to another area.
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No food or drink is allowed in the library, computer labs, or Forum. Teachers are asked to enforce this rule
with their classes.

Reskicted cell phone use is permiued. Cell phones are viewed as an educational tool that students should
utilize to improve their academic achievement. For example, activities such as playing games and
watching videos for entertainment are discouraged, while accessing teacher *.tpuges, iesearching, or
checking grades through Infinite Campus are encouraged. Texting is allowed, but not phone calls-since
phone conversations are a distraction to others.
A work area for teachers has been provided adjacent to the library staff work area -please feel free to use
it.

Copyright Guidelines

By definition, once a work is created it is the property of whoever made it. As soon as something is made, the
creator owns the copynght to it regardless of whether or not it is registered with the Copyright Office. Keeping
this in mind, it is safe to assume that everything is copyrighted (there are a few exceptions,-but not many). bnty
the creator has the right to reproduce, copy, prepare derivatives, distribute, perform, or display their works.

Educational Fair Use Guidelines were developed to limit the copyright owner's monopoly by reserving for
others the right to make reasonable uses of copynghted materials without the specific consent 

-of 
tn. author.

Section 107 of the Copynght Act of 1976 identifies the four factors that must be considered to determine whether
it is permissible to copy something. These factors are

l. Purpose of the use - educational use versus commercial may quali8i for fair use especially if the copies
are made spontaneously, used temporarily and not stored for later use. Often teacheri do not considei any
factor beyond this believing that the end justifies the means - it does not. As much as our hearts mav be in
the right place, the other three factors must be considered, too.

2. Nature of the work - factual based material with relatively little creative substance tends to meet fair use.

3. Proportion or amount of the material used - copying excerpts that are short relative to the whole of the
work or segments that do not reflect the "essence" of the work are usually considered fair use.

4. Effect on marketability - if there is no reduction in sales due to copying and distribution, then fair use is
likely to apply. This is typically the most important factor when testing for educational fair use; however,
all four standards must be met.

Prickly City (c) 2007 Scott Stantis. Reprinted by permission of Universal Press Syndicate. All rights reserved.
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As educators we should act as role models to our students. Ethically, using someone else,s ideas without
permission or compensation is no different than stealing money tom ttre iu*. p.rron's wallet. ..Getting 

caught,,
doesn't determine whether committing an actis right oi*toog. We should hold ourselves and our students
accountable for doing what is right. For students, grving credii for using someone else's ideas and work is an
expectation they should be held to. Accomplishing thisls relatively rurly Uy simply completing a o,Works Cited,,
page' For educators, getting past the attitude that it's okay since wi're doing it foittre kids anl taking the time to
determine if a particular use of copyrighted material meels ail four factors olth. Educational Fair Use Guidelines
is not too much to ask of ourselves and is an expectation of our School Board.

You may find the following resources useful in answering specific questions regarding copynght:
Littleton Public Schools Policies and Regulations

o EGAD Copynght Compliance
o EGAD-R-I Copyright Compliance (Computer Software)
o EGAD-R-2 Copyright Compliance (Books and periodicals)
o EGAD-R-3 Copyright Compliance (Music Materials)
o EGAD-R-4 Copyright Compliance (Television programs)

The "Copyright Website" touts itself as '1he ultimate copynght portal providing real world practical (and some irrelevant)
copyright information." http://www.benedict.comlDefauli.aspx 

-

*includes the Fair Use Visualizer

Educator's Guide to Copyright and Fair Use - Education World (A Five-part Series)
http ://www. education-world. com/a_curr/curr2 g0. shtrnl

Kathy schrock's Guide to Everything R.Lp. - Respect for tntellectual properfy

Stanford University Libraries Copyright and Fair Use Center - http://fairuse.stanford.edu/

Suggested YouTube videos include

' Copynght for Educators - Fair Use http://www.youtube.corn/watch?v:f-ifoHp6y A. Copynght for Educators - Introduction Episode I
http ://www.youtube.com/watch?v:554FnAnK I lk
*Both are produced by KOCE Public Television of orange County, CA with Hall Davidson

Progress and Grade Reports

Arapahoe students receive semester grades at the end of both semesters that are then posted to their transcripts.
S-tudents and parents have real-time access to their current, in-progress grades via the LpS portal. The portal
allows students and parents to see everything that is in your gradebook in In-finite Campus - as soon as you update
anything in Infinite Campus (a new assignment, change u ,corr, etc.), that information appears on the portal.
Because of this access' we no longer print 6-week and l2-week progr.r, reports. you are expected to keep your
gradebooks up-to-date every week so that this information is current wnen viewed on the portal. Athletic
eligibility is pulled on Wednesday afternoon so Tuesday is a good day to do updates.

1' Training sessions regarding using the gradebook in Infinite Campus will be offered by Karl Fisch during
new teacher orientation.

2' Do not rely on the Portal as your only communication with parents. please contact parents
immediately by phone if a student is performing poorly in your class.
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3' An.academic grade must be given, as-p_el district policy. A citizenship grade and a work habits grade are
optional. Use them if you so desire. DO NOT US-p Cli.

Explanation
Excellent
Above Average
Average
Below Average
Failing
Passing/Satisfactory
Incomplete

5. Comments
Follow instructions given by Karl Fisch each semester for entering grades. please select only two
comments per student.

6. Student Assistants
Only P or F grades are to be given to student assistants (including Study Center peer Coaches).

7. fncompletes
a. You must have approval of the administration prior to issuing a mark of

incomplete.
b. Seniors who are graduating at the end of the first semester CANNOT receive ,,incomplete,,grades.

Please note that eligibility may be affected for athletes receiving incomplete grades.

8. Plus/lVlinus (+/-)
The plus/minus option is available for each grading period, however even though it shows on the
transcript, it does not affect the GpA.

s' Advanced Placement (AP) courses have been given the weighted grade on a 5.0 scale. The Honors courseswill be given a 4.0 grade status
10' Teachers are expected to telephone parents of students receiving an frpff grade. Counselors are to

telephone parents of students receiving two (2) or more failure graaes.o Calling llgne about "F's: At Deparhnent Chair Council it was decided that notification of a failing
grade would be done either by phone (not voice mail, but direct phone conversation), email, letter or
with the parent at ParenVTeacher Conference. Teachers should ,urrc u copy of the smail or letter for
future reference. We need to encourage the parents to come to Parent/Teacher Conferences by sending
out the yellow reminder note cards before conferences. The timeline for notiffing parents about ,.F,s,,
would be:

o First Semester - Teachers notify parents by Parent/Teacher Conferences in October, either
by personal contact, phone, email or letter.

o Second Semester - Teacher notify parents by Parent/Teacher Conferences in March, either
by personal contact, phone, email or letter.

o It is critical that teachers communicate with families of students who are failing in the final
6 weeks of the semester.

It was suggested that teachers speak with students before that time and give them the chance to bring their
grades up before go_tirvrns the parent. This gives the student t"rponriiility in their classes. When it,stime for Summer School registration to begin it is important to let the parents know if the student is failing

4. Academic Marks -
Grade
A
B
C
D
F
P
I

3l
LPS 0,1404



and if they will need to take the class again in summer school. It is important if our students are
struggling to communicate this to parents.

11. Final Examinations
Final examinations are conducted prior to the termination of each semester. An
examination schedule will be placed in each teacher's mailbox prior to the final
exam week. All classes will meet for the designated scheduled examination period. All teachers must
administer an examination or a meaningful classroom activity to every student including seniors. In order
to maintain an appropriate exam afrnosphere, students may not be dismissed until the conclusion of the
examination period. Prior approval must be obtained from the administration to revise the scheduled
exam period or to dismiss a class because of extenuating circumstances.

As approved bythe Curriculum Council, March 23,1998. "The worth of the semester examinations grade should
be determined by the individual teacher but should not count more than 20Yo of the total semester grade."

Recoverabi[ty for Freshmen

N/C (no credit) will be applied to all courses taken in LPS and failed by freshmen. This procedure places a
value on what sfudents know and can do and not on past mistakes. The intent is to provide motivation for
"starting new" after a poor freshman year, and to provide an incentive to work towards graduation.

Changing Grades and fncomplete Grades

Changing a Grade
1. An incorrect or incomplete grade may be changed by:

a. Correcting the grade on Infinite Campus if the teacher grading window is still open, OR
b. Submitting a "Request to Change Official School Records" form available

in the Office of Curriculum and Instruction.

First Semester (Incomplete)
3. An "incomplete" (I) that is given at the end of the first semester should be

removed by following either letter a. or b. as explained in #1 above.

Second Semester (Incomplete)
4. An "incomplete" at the end of the second semester should only be given after

conferring with the counselor and the building administration.

NOTE: Please consult building policies for specific time limits for the removal of
an "incomplete.t'

Changing Official School Records

A request for a change on a student's official school records must be initiated by a certificated building level staff
member. The request must be made on a district-provided form and state the basis, rationale, and reason for the
change. If in the judgment of the administrator, the change is reasonable and appropriate, the principal is
authorized to make the change. If the perrnanent record is on file at the District Records Center, the principal will
request that the record be returned to the building where the above steps will be taken.
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Food and"/or Drink in Classrooms

Teachers must receive approval for having food or drink in the classrooms during the school day. Otherwise,
students are not to bring food and/or drink to the classroom.

Guidelines for Student Assistants

These guidelines are to be followed when using Student Assistants. Since Student Assistants receive one to three
semester hours of credit, it is expected that they will be assigned work equal to a one, two, or three hour class.

Accurate attendance records must be maintained for Student Assistants. Please stess the importance of
attendance and make sure the student understands that unexcused absences and tardies could result in the loss of
the assistantship and credit.

Student Assistants must be supervised and have specific expectations for each hour of work. A list of prepared
duties, as well as clear and precise daily instructions for the assistant, should be provided by the supervising staff
member.

The following activities are considered acceptable for Student Assistants:
1. Lab preparation, lab work,lab cleanup
2. Bulletin board preparation and maintenance
3. Objective test correction (STUDENT NAMES MAY NOT APPEAR ON TIIE TESTS.)
4. Studentworkthat is objective AND HAS NO STUDENTNAMES maybe graded.
5. Research
6. Organization and preparation (stapling, word processing, etc.) of class materials
7. Errands in the building
8. Other work, as long as it does not conflict with the activities listed below

Student Assistants may not perform the following activities:
1. Taking of attendance
2. Grading of subjective tests or student work
3. Averaging grades
4. Picking up information from faculty mail boxes
5. Running ofphotocopymachines
6. Running off-campus errands
7. Visiting with friends
8. Leaving before the end of the period

Attendance Taking

Teachers will take attendance at the besinning of each period. Attendance is recorded in Infinite Campus, but
teachers should also keep a written attendance record. Attendance influences decisions made by the Student
Services Office regarding sfudent drops and withdrawals. Our records are sometimes slunmoned as evidence in
legal proceedings. STUDENTS ARE NOT TO RECORD ATTEIIDANCE.

Parent Notification Regarding Attendance

It is imperative for each staff member to make parents aware at the first indication of sfudent attendance
problems. Teachers are expected to call home upon the second unexcused absence for any sfudent. Prompt
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remedial meiNures will ensure better community relationships, positive student achievements and effective use of
attendance information.

Absence Referrals

If sfudent's attendance does not improve after parents have been contacted by the teacher an absence
referral should be submitted to the student's counselor. The date parents were contacted, their response and
any other information that may be helpful should be included on the referral. Follow-up referrals maybe
necessary depending upon the circumstances. If there is any question about the disposition of the referral or need
for additional teacher action the Assistant Principal for that student should be contacted.

Make-Up for Absences or Suspensions

Students are personally responsible for making up class work missed during their absence and should consult their
teachers immediately upon their return to school. In the case of suspension, work may be requested while the
student is out of school. Suspended students are expected to complete school assignments white absent.
Suspended students cannot be denied school work during absences.

S urveys/Questionnaires

No surveys of students are to be distributed or conducted with our students unless prior approval is given by the
school administration. Students, parents, staffand/or any organization may not expect our studentsio be surveyed
without prior school administration approval. It is necessary for everyone to remain sensitive to parental concerns
regarding surveyed information which may be considered personal, private and/or unrelated to our curriculum.

Responsibilities of Educating Students on IEPs/504s

Students with disabilities are those "who are unable to receive reasonable benefit from ordinary education in the
public schools because of specific handicapping conditions: "physical; vision; hearing; signifitant limited
intellectual capacity; significant identifiable emotional or behavioral disorder; perceptual or commurricative
disorder; speech; and multiple handicapping conditions.

Any person, association or agency having an interest in the education of the student may initiate an individual
referral for assessment. A referral form maybe obtained from any of the Special Services personnel. The form
should then be glven to the student's counselor.

Services and programs at the secondary level must tie instruction to outcomes consistent with the goal of
developing an adult who has acceptable skills for work and independent living. At completion of the program,
each handicapped student should demonstrate skills consistent with his/trer upper limit of potential incluAi"g'

1. Attainment of basic academic skills in reading, language arts and arithmetic.
2. Adequate adaptive behaviors (skills) for coping with daily demands of living.

Acquisition of vocational skills adequate for employment or attainment of skills necessary for post-secondary
training or educational programs.

It is expected that staff members attend "staffing" meetings whenever called to learn best practices with
particular 504 or special services sfudents.
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Student Traflic in the Building

Students may move within the building during school hours. However, they should have a definite destination
without congregating or loitering in the corridors. Student socializing should be done in the cafeteria. Teachers
should instruct and direct the students not to use the hallways for socializing during class time. Students may
leave the building, go to the library or cafeteria dwing unscheduled time.

Policies Listed in the Student Planner

For information regarding the following policies, please refer to the Student Planner:

o Student Dress
r Physical Education Dress
o Bullyrng
o AcademicDishonestypolicy
o Cafeteria
o Hazingllnitiations
o Skateboard/Bicycles/Rollerblades
o Loitering
o Personal Elechonic Devices
o parking

o I.D. Cards
e Canine Drug Search
o Student Lockers
o Student Illness or Injury at School
o Student Conduct
o Crime Stoppers
o Due Process
o Suspension and Expulsion
o Important Information - Off Campus Behavior
o Sexual Harassment
r Transfer of Student Records
o Change of Address
o ImmunizationCertificate
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ATHLETICS AND ACTIVITIES

Extracurricular Activities

According to the Arapahoe community, one of the things that makes Arapahoe High School an exceptional high
school is the large numbers of teachers who become involved in student extacurricular activities. Teachers are
encouraged to coach, sponsor a club, chaperone student activities and/or attend/support student events.

Responsibilities and assignments, other than teaching, shall be reasonable without unduly interfering with the
teacher's primary teaching obligation and shall be equitably distributed. Non-teaching assignments other than
those necessary for general school supervision shall remain voluntary.

Sports and Coaches

Fall Season
Cross Country
Football
Boys'Golf
Girls'Softball
Boys'Soccer
Boys'Tennis
Volleyball
Cheers
Tom Toms

Winter Season
Boys'Basketball
Girls' Basketball
Girls'Swimming
Wrestling
Cheers
Tom Toms

Spring Season
Baseball
Girls'Golf
Girls'Soccer
Boys'Swimming
Girls'Tennis
Boys'Track
Girls'Track
Boys'Lacrosse
Girls'Lacrosse

Chuck Lutz - Boys and Jeff Krause - Girls
Mike Campbell
HarryBukner
Jeannie Krueger
Mark Hampshire
Andrzej Sosnowski
Cara Syers
Malorie Conroy
Kay Seastone

Dan Snyder
JerryKnafelc
Mike Richmond
Steve Sisler
Malorie Conroy
Kay Seastone

Luke Muller
Patrick Wilson
Kirk Bast
Mike Richmond
Andrzej Sosnowski
Stuart Lienemann
Stuart Lienemann
Guy Cerasoli
Mimi Schatz
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School Sponsored Clubs and Sponsors

Art Club

DECA
Drama Club/ ITS (International Thespian Society)

FBLA
FCCLA
Forensics

Instrumental Music
o Marching Band
o Color Guard

Journalism
o Arapahoe Herald
o Calumet
o Video Production

Key Club
Link Crew

WJ SE Literary Arts Publication

National Honor Society
Student Council
Vocal Music/Orchestra

Jill Hawthorne, Jennifer King,
Laura Svigel, Jaclyn Davidson

Erin Grantham, Jeannie Krueger
Ian Ahern

Caroline Swank
Jennifer Lewis

Tracy Murphy, Ginger Glodowske

Shawn Funk
Kenny Bailey

Greg Anderson

Jerry McWilliams, Michelle Fehrer
Maura Moritz, Greg Trotter, Anne Smith, Kendra Ackerman

Steve Miles

Jeff Smith, Kristen Leclaire
Lauren Lee, Jeff Brandberg

Kellv Pa:nnenter

Class Sponsors

Class of 2014
Class of 2015
Class of 2016
Class of 2017

Michelle Croolham, Kori Kruck
Patty Melin, Katie Abner
Betsy Lhotta, Audra Buchwald
Andrea Korn, Krista Bretz
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Reporting of Athletic Eligibility

A student athlete must be enrolled in2.5 Carnegie units and be passing 2.0 units. A 2 hour course : .25 units and

a3,4 and 5 hour course : .5 units. Academic eligibility is monitored on a weekly basis. All teachers need to
make sure all work has been uosted in their Infinite Campus grade book bv 3:00 p.m. on Wednesdav of
everv week for elisibilitv to be accurate. No late make up work will change eligibility for that week. All
students with either a D or F in a class are listed on the coaches eligibility report placed in their mailbox
Thursday afternoon. Any student lyith 2 F's will be highlighted and therefore ineligible for competition
beginning of Monday and running through Saturday of the following week. A student has the opportunity to
regain eligibility the following week by improving his/her academic standing. The student athlete may participate
in practice at the coach's discretion, but will not wear a uniform during the period of ineligibility.

REPORTING ACADEMIC ELIGIBILITY IS A STATE REQUIREMENT. IF ARAPAIIOE PLAYS AN
INELIGIBLE ATIILETE, ARAPAIIOE MUST FOREIT TIIAT CONTEST.

TITLE IX

Title D( of the Educational Amendments of 1972 prohlbits discrimination on the basis of sex and Section 504 of
the Rehabilitation Act of 1973 prohibits discrimination on the basis of handicap. These acts provide that schools
adopt public grievance procedures providing for prompt and equitable resolution of any complaints alleging any
action which would be prohibited by Title D( and Section 504. People who feel, on the basis of sex or handicap,
that they have been excluded from participation in, have been denied the benefits of, or have been subjected to
discrimination in any activity or program of Arapahoe High School may appeal such discrimination. The
complete procedures and forms are available in the Main Office.
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Littleton Public Schools Unified I)ance Policv

In order to promote a healthy, safe, enjoyable evening for all students, the following procedures will be in place
for all Littleton Public Schools' dances. Dances are school-related events, and all ipS ana school rules apply.

DRESS: Students will not be admitted into the dance if dressed inappropriately for a school function.
Ladies : Semi-Formal/Formal Dress

. Strapless/spaghetti straps are allowed
o Dress/skirt length must be within school dress code
o No jeans

o No excessively low cut or revealing dresses or tops
o Public health code requires you to wear shoes at all times (bring something comfortable for dancing)

Gentlemen: Semi-Formal/Formal Attire
o Collared dress shirt (tie recommended)
o Dress pants or slacks; no jeans
o No bandanas, chains, or canes
o Public health code requires you to wear shoes at all times (bring something comfortable for dancing)

Casual/Informal Attire: Follow and maintain all LPS and Arapahoe High School dress code rules throughout
the dance.

DANCING GIIIDELIIIES: Students who do not maintain an appropriate style of dance will be asked ro srop.
o No inappropriate, graphic or suggestive dancing will be allowed
o No simulated sex acts (excessive grinding, etc.)
o No dancing which could cause harm to oneself or others (moshing, slam dancing or crowd surfing)
o Hands on waists or shoulders only

Violation of these guidelines may result in removal from the dance by an Arapahoe administrator.

MOST HIGH SCHOOLS HAVE ONLY TWO DANCES
Homecoming and Prom

WE ARE FORTUNATE TO HAVE MORE.
High School dances are aprivilege.

Let's make ours the best!

3/4/2011
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Arapahoe [figh School
Facility Usage Form

(AIl requests must be made a minimum of three weeks in advance.)

Today's Date: Day and Date Needed:
Group/Activity Requesting Facility:
Type ofEvent:
Contact/Responsible Person :

Phone Number Home: Work:

Please fill out a separate form for each date facility requested.

Start Time: a.m. p.m. End Time: a.m. p.m.
Set Up Time: a.m. p.m. End Time: a.m. p.m.
Clean Up Time: a.m. p.m. End Time: a.m. p.m.
Number of Participants:

Room Preference Single Classroom Main Gym
Double Classroom Wrestling Room
Admin Conference Room Theater
Cafeteria Forum
Tier Classroom Auxiliary Gym
Other

Audio Visual Equipment Free Standing Microphone Overhead Projector
Podium and Microphone VCR and Monitor
Screen Computer
LCD Projector
Other

(AlI Audio Visual equipment must be obtained from the media center.)

Furnifure Tables Round: Number Needed
Tables Rectangular: Number Needed
Chairs: Number Needed

Custodial Support Yes No Hours Needed: Charge: $
(custodians to determine hours needed and charge)

Police Coverage Yes No Hours Needed: Charge: $
Total Charges: $

If banquet or other activity requiring room set up, please attach room diagram.
Diagram Attached: Yes No

Special Instructions:

Request Approved: Request Denied:

40

Date:

LPS O,l4,l3



Field Tnps

The building philosophy is that field trip experiences are as much apart of the student's education as attending
class. There are times; however, when in the professional judgment of the teacher, a student would be best served
by not berng excused from class. This teacher decision to not excuse a student for a field trip may result from the
fact that the student is doing poorly in class, or that makeup work is not feasible for a class such as a lab, group
work session, or a scheduled test. It is not expected that teachers would always excuse all their students to attend
everyprogram.

NO FIELD TRIPS ARE TO BE IIELD TIIE FINAL TWO WEEKS OF EACII SEMESTER UNLESS
SPECIAL PERMISSION IS GRANTED BY THE PRINCIPAL.

In planning a field trip keep in mind that you are asking for students to be released from other classes and are

suggesting that your program is more important than their regularly assigned classes.

Field trips should be discussed with your department chairperson and approved by the Assistant Principal Liaison.
All student fees for field trips are to be collected prior to making transportation arrangements.

FIELD TRIP TEACIIER DUTIES @lease execute in the following order):

1. Clear date on master calendar in Athletic Office.
2. Complete Field Trip Requisition form (available online as a Template).
3. Administrative approval is required. Turn in your request to the Assistant Principal who is Liaison to

the Department. When approved, complete Field Trip List of Students form (available on-line as a

Template). E-mail completed form to Athletic Oflice, Attendance Office and Front Desk.
4. Turn in your green Leave Form to Cindy Scoglio.

NOTE: Items 1,2,3,, and 4 must be completed at least two weeks prior to the date of the field trip.

5. Have each student complete the appropriate Parent Permission for School Activity form. These should be
collected prior to taking the field trip.

6. Make provision for students not going on the trip.
7. Take roll of students attending field trip prior to leaving campus.
8. General Information:

a. Bus Transportation Earliest departure time - 9:15 a.m.
Latest return time - 1:30 p.m.
Student load per bus - 45

b. Bus fees (per student) may be obtained from the secretary in the Athletic Office at the time the trip is
arranged.

c. If private vehicles are to be used, forms are available in the Athletic Office.
d. Do not send students to the Athletic Office to pick up forms. This is a teacher responsibility.

9. Field Trip Guidelines may be picked up in the Athletic Office.
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Field Trip Requisition
Arapahoe High School

Date of Request:

Type of Trip: Educational Environmental Extended Activity

What are your primary objectives for taking this trip? (Attach lesson plans and/or assignments - also
alternate plans for students unable to attend field trip.)

Destination Address:
Total Miles:
Date of Trip:
Number of Buses:
Type of Class:

Number of Sfudents:
Teacher Requesting Trip:
Number of Sponsors:

Cost per Student including Substitute and Bus:

Names of Sponsors, other than requesting teacher. Minimum of one per bus.
1.

3.

2.

4.

Departure time: a.m. p.m. Refurn Time: a.m. p.m.

If transportation is by private vehicle check the following:
Teacher Driver: Student Driver:
Parent Driver: Other:
Any additional fnformation about private vehicle:

Please save and print this form, then have your Administrative Liaison sign and date it,
then submit to the Athletics Office.

Department Chairperson Approval: Date:

Administrative Signature :

Approved Disapproved Date:

If approved, submit a list of students in alphabetical order by grade level to the Athletic Office and
Attendance Office a minimum of two weeks prior to the field trip (forms available under AIIS Templates
in Microsoft Word).
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ffHE&
STT]DENT DRTVER FORM

AUTHORIZATION TO USE PRIVATELY OWNED VEHICLE
Please print and complete q[ boxes

DRIVER INFORMATION

Driver's Name Activity Name of Sponsor

Driver's Address Phone Vehicle Description

Date(s) ofDriving No. ofPassengers Year of Vehicle

Owner of Vehicle,
if different than driver

C E RTIFICATION

Approval is requested to use a privately owned automobile.

A. I certiff that whenevgr I drive a privately owned vehicle, the vehicle will always be:
1 . Coygred by liability insurance for the minimum amount of $2S,0001$SO,OOOI$ 15,000 automobite

liability insurance.
2. Equipped with one seat belt for everypassenger.
3. To the best of my knowledge, in safe mechanical condition and adequate for passenger transportation.

B 
I fu.rthgr certify that while using a privately owned vehicte, all motor vehicle laws will be obeyed,
including all passengers' use of seat belts.

Expiration Year

Attached is a copy of my driverrs license.

C. I have number of points charged against my driver's license for moving traffic violations.

I have never been convicted of either Driving Under the Influence (DLII) or Driving While Ability Impaired
(DWAD.

I certiff the above information is accurate and true

Signature of Driver
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PROOF OF INSURANCE

Insurance Company

Attached is a. copy of my current insurance policy declaration page (or a Certificate of lnsurance) stating my
coverage limits, policy effective dates, and covered vehicle information.

AUTHORZATION

I certiS that the above information is accurate and true. Furthermore, I permit my student to drive the vehicle
described in the attached copy of the insurance declaration page.

I do do not 

- 
approve that other students ride in the vehicle described in the attached copy of the insurance

declaration page.

Signature of Parent or Guardian

RELEASE

Date

We' tfle undersigned parenVguardian and student, hereby acknowledge, agree and understand
that the District does not insure, endorse, approve or sponsor any forir of"non-District
transpor[ation, whether 

QY 
parents, students or othen^/ise, to andTor from Distr-ict off campus

activities or events. We fufther acknowledge it is our responsibility to provide or arrange for
transpor[ation to District events when District transpor[ation is noiava'ilable. As such we
consent to our student's use of an alternative means of transportation. We hereby waive,
release, discharge and agree to hold harmless and indemnifythe District, its agen"ts,
employees, insurers, and Board of Education, from any clairi, cause of action,?amage, iryury,
or deman-d 

.of -uny 
nature, including bodily iryury, property damage or death, arising fior ol.

sustained during or as a result of my student's-utilization of any-non-District trans[o.tation, We
understand that if we do not sign this release, the student will not be permitted to utilize a
private vehicle to attend the event described above.

Signature of Student Driver Date

Signature of Parent or Guardian Date

8-25-05
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ffnE({
PARENT/GUARDIAN PERMIS SION FORM

FOR USE OF PRTVATE VEIIICLES FOR ACTIVITY TRIPS

Littleton Public Schools (the District) provides District transportation for students to and from many activities,
events, matches, and games. However, the District is unable to provide District transportation in all
circumstances and to all events. When District transportation is not available, it is the student's
parent's/guardian's responsibility to provide or :rrange for their student's transportation to and from the event.

When District transportation is not available and other alternative forms of transportation are utilized, the District
cannot and does not assume any responsibility for the safety, haining of drivers, condition of vehicles, adequacy

for the use or purpose intended or any other matters related to any non-District transportation.

When private or commercial vehicles are used to transport students to approved school activities, parent/guardian
shall be informed when such transportation is to be used and written permission from the parent/guardian shall be

obtained before a student will be permitted to travel in a private automobile or commercial vehicle. Certification
of automobile liability must be received from the owner of any private vehicle used for the transportation of
students for a school activity. lnsurance carried by the owner of the private or commercial vehicle is primary
coverage. Littleton Public Schools does not insure school-related trips in private or cofilmercial vehicles.

RELEASE

We, the undersigned parenVguardian and student, hereby acknowledge, agree and understand that the District
does not insure, endorse, approve or sponsor any form of non-District transportation, whether by parents, students
or otherwise, to and from District off campus activities or events. We further acknowledge it is our responsibility to
provide or arrange for transportation to District events when District transporta[ion is not available. As such we
consent to our student's use of an alternative means of transportation, including private vehicles driven by parents
or other students. We hereby waive, release, discharge and agree to hold harmless and indemnify the District, its
agents, employees, insurers, and Board of Education, from any claim, cause of action, damage, iryury, or demand
of any nature, including bodily irUury, property damage or death, arising from or sustained during or as a result of
my student's participation in any non-District transportation, whether furnished by another student, parent or
othenvise. We understand that if we do not sign this release, the student will not be permitted to attend the activity
or ride in a private or commercial vehicle to the event described above.

The completed form must be returned by way of the student to the activrty sponsor. The sponsor must receive this
form at least one day prior to the event.

Activity:
Dates Inclusive of Transportation:

Yes, my sfudent,
has my permission to ride in a private or cornmercial vehicle for the purpose of attending the events as indicated
above.

No, I do not wish to grant permission for my student, to ride in a
private or commercial vehicle for the purpose of attending the events as indicated above.

Signature of Parent or Guardian

Signature of Student
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ffi&
ADI]LT DRTVER FORM

AUTHORIZATION TO USE PRIVATELY OWNED VEHICLE
Please print and complete g[ boxes

DRIVER INFORMATION

Driver's Name

Date(s) of Driving Year of Vehicle

Owner of Vehicle,
if different than driver

CERTIFICATION

Approval is requested to use a privately owned automobile.

B. I certiff that whenevgll drive a privately owned vehicle, the vehicle will always be:4. p9y9re! Oy_l1alility insurance forthe minimum amount of $300,000 singte timit or
$1 00,000/$300,000/$50,000 automobile tiability insurance.5 Equipped with one seat belt for everypassenger.

6' To the best of my knowledge, in safe mechanical condition and adequate for passenger transportation.

C' 
! 
fu.rt!9r certify that while using a privately owned vehicle, atl motor vehicle laws will be obeyed,

including all passengers' use of seat belt-s.

D' I further certify that I am at least 21 years old, and I possess a valid driver's license as follows:

Attached is a copy of my driver's license.

D' I have number of points charged ggainst my driver's license for moving traffic violations.
have never been convicted of either Driving under the Influence lout; or Driving while Ability
lmpaired (DWA|).

I certiff the above information is accurate and true

Signature of Driver
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Insurance Company

PROOF OF INSURANCE

Attached i.s a. copy of my current insurance policy declaration page (or a Certificate of lnsurance) stating my
coverage limits, policy effective dates, and covered vehicle information.

RELEASE

I' the undersigned adult driver, hereby acknowledge, agree and understand that the District
does not insure, endorse, approve or sponsor any rorm of non-District transportation, whether
by parents, students or othenruise, to and/or from-District off campus activitibs or events. I

herebywaive, release, discharge and agree to hold harmless and indemnifythe District, its
agents, employees, insurers, and Board of Education, from any claim, cauie of action, damage,
idury, or demand of any nature, including bodily iryury, property damage or death, arising frdm
or sustained during or as a result of my utilization of any non-District transpor[ation. I

understand that if I do not sign this release, then I will nbt be permitted to ti-ansport students in
my private vehicle to the event described above.

Signature of Driver Date

6-19-00
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FINANCES

Financial Procedures

All purchases must be approved PRIOR to making the purchase. If you choose to make
purchase you may be held liable for the expense.

Staff members do not have the authority to make any purchase in the name of the District in
lhan the regular purchase procedures. The following is a quotation from the Board of
Handbook: 'T'{o employee shall incur or cause to be incurred any debt or financial obligation
district except through a properly authorized, signed, and processed purchase order.n,

Financial forms are located in the Bookkeeper's office and in a cupboard in the main office.

Purchases

an unauthorized

any manner other
Education Policy
against the school

ll/arehouse ordering

All teachers or club sponsors in need of additional large amounts of teaching supplies that we do not carry in our
own storeroom may order them through the warehouse.

o Your department chairperson must approve these purchases if used in your classroom.r A warehouse order fomr maybe obtainec from the Receptionist.
o All account numbers must be written on the order form.
o Refer to your Instructional Calendar for the deadlines for warehouse orders.o Clerical office requests for office supplies or paper must have approval from the Administrator.

Staples

Office supplies not available through the warehouse may be purchased through our Staples account. An order
form is available in the AHS StaffFolder. Your Departmroichuir must apptve these purchases. Account
number must be written on the order form. Submit completed form to your Administrator for approval.

Purchase Orders

Purchase requisition fgrms are required for all other purchases. They may be filled out by any employee, but
they must be approved by the Department chair, coach or sponso..

o Purchase requisition forms should be submitted BEFORE you place your order. you can axrange the order
and have it placed on hold until the purchase is approved - cneit'!es" on order confirmation and list a
contact person.

r Include the following information: your name, department to be charged account number, vendor with
address, at least one form of contact for vendor, description of items, inciude purpose for
food/hotels/reimbursements, and estimated cost (see eiample).

r Submit completed form to your administrator for final approval.
o Attach documentation to aid in placing the order - renewal form, registration paperwork, printout of items

from website, etc.
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o Yellow and pink copies of PO will be retumed to department chair. After you receive the order - glve
packing slip to departrnent chair who will attach it to the yellow page and note "OK to pay''return it to the

Bookkeeper to process payment.

Equipment Purchase

o An Equipment purchase for items over $1,000 requires three quotes prior to ordering. If choosing a more

expensive quote, include a memo explaining why.
o The District can obtain quotes for you. Fill out a Purchase Requisition Form and write "Bid" for the

vendor.

Credit Cards

o The preferred method of making purchases is through Purchase Orders. At times, however, the
Bookkeeper may choose to use the credit card.

o The credit card MAY NOT be used on services or to pay Independent Contractors.
o A staff member may use the school credit card only AFTER obtaining permission from the Principal. An

approval form may be obtained from the Bookkeeper.
. Any staff member travelling with students out of state must take the school credit card for emergencies.

An approval form may be obtained from the Bookfteeper.

In d ep en d e nt C o ntr acto r s

. Any individual hired to come on campus and provide a service is an Independent Contractor.
o Independent Contractor paperwork is available from the Bookkeeper or LPS Intranet. Paperwork must

be completed BEFORE the service is rendered.
e To pay an individual contractor, frll out a purchase requisition with the contractor listed as the vendor.

Attach an invoice that includes the contractors name and address.

o A teacher may not be reimbursed for payrng an IC. They must be paid through the District.
r Note: a District employee may not be paid as a contractor but must be paid through payroll.

Reimbursements

r Original, itemized receipts are required for reimbursement. A credit card receipt that does not show
what was purchased is not acceptable.

r In state Sales tax cannot be reimbursed. Tu< exempt forms are available from the Bookkeeper.
o If only a portion of the receipt is to be reimbursed, do not highlight individual items. The ink may lift off

the receipt and become unreadable. If it is unreadable it cannot be reimbursed. Circle or check items with
pen.

o If the receipt does not show proof of payment, submit a copy of a cancelled check or credit card statement
with your receipt.

o An employee cannot be reimbursed for paylng an individual for service, i.e., choreography,
performance, etc.

PeW Cash

o Recerpts for a glven day total less than $50.
o Fill out a Petty Cash slip and have it approved by your Department Chair, Coach or Sponsor.
o Attach original receipts and give it to your Administrator for approval.
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. Petty Cash is distributed on Friday.

. Only staff may receive petty cash. A sponsor may choose to accept and distribute petfy cash to a student
or parent.

o See "Reimbursemsnts" for additional information.

Check Requests

o Complete a purchase requisition with the person being reimbursed as the vendor. Have your Department
Chair, Coach or Sponsor approve it.

r Attach original receipts and give it to your Administrator for approval.
o Allow 7-10 days for processing a check payment. Checks are distributed on Friday.
o The Boolkeeper may cut a check for under $300. These checks are primarily for emergencies and are at

the discretion of the Bookkeeper.
o See "Reimbursements" for additional information.

Mileage Reim burs ern ent

o Mileage Reimbursement forms are available from the Bookkeeper. Completed forms must be approved by
the Administrator over the reimbursing department's budget.

r Travel must originate from a District property.
o Mileage may only be reimbursed for travel in personal vehicles tolfrom work related assignments that are

not part ofcontracted duties.

Gift Cards

Gift Cards to be reimbursed must follow these guidelines:

o ITunes gift cards are not eligible for reirnbursement.
. Only a staff member may be reimbursed for a gift card. Students and parents are not eligible for

reimbursements.
o For reimbursement - frll out a PO with staff member as the vendor. List gift cards purchased, purpose for

gift, recipients and connection with the school (i.e. student, parent, staff, coach). Submit as defined under
"purchase Orders".

o A check will be issued from the district for reimbursement. Gift card reimbursements cannot be

reimbursed through petty cash or the school checking account. Allow 5-7 days for payment.
o Note - gift cards given to staff members will be reported as income to the IRS.

Collection of Monev

o Do not leave money in desks, filing cabinets, etc. You may ask the Bookkeeper to secure money in the
vault for a short period of time until you can reconcile your deposit.

o Money should be deposited with the Bookkeeper within one week.
o If the amount collected is less than $10 per student, a deposit collection record may be used for all student

collections. It is available from the Bookkeeper.
o If the amount collected is over $10 per sfudent, a numbered duplicate receipt must be issued to the

student. Return the receipt book with your deposit to the Bookkeeper. Receipt books are available from
the Bookkeeper.

o Please face all bills the same direction and goup by denomination. Check for accuracy of checks:
payable to AHS, correct amount and signature.
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. A receipt for your deposit will be returned to the Department Chair, Coach, or Sponsor. Allow 1-2 weeks
for it to appear on your account.

Field Trips

o Field Trip collections must be tumed in to the Bookkeeper before your Field Trip. Please follow the
guidelines above.

Cash Boxes

r Cash boxes are used for student activity events. Follow collection guidelines above.
e Fill out o'Cash Box Request" form one week in advance. It must be signed by a Departrnent Chair, Coach

or Sponsor.
o A deposit reconciliation sheet will be included in the cash box and should be completed before returning

the cash box.
o Cash boxes are to be returned immediately following your event, or first thing the next business

day. They may be returned to the bookkeeper or a secretary in the main office. If students will collect and
retum cash boxes: please provide a list of students helping to the Bookkeeper.

o Cash boxes pick up instructions:
o First lunch: Pick up from Bookkeeper, retum to the Attendance Offrce.
o Second lunch: Pick up from Attendance Office, return to Bookkeeper.
o End of day: Pick up by 3:30 or arrange with the Bookkeeper or an Administrator's Secretary to get

it for you at another time.

Athletic Gute Receipts

Staffassisting with gate receipt collections will:

o Use pre-numbered tickets.
o Ensure a single person is responsible for each numeric series of tickets.
o Complete a reconciliation form to turn in with your deposits and anyremaining tickets.
o Retum cash boxes immediately following the event or first thing the next business day.

Payroll

Items submitted for payroll must be given to the bookkeeper by the first day of the month.

Athletic Workers/Event Stip ends

o It is the responsibility of the Coach or Sponsor to fack the time and attendance of each worker.
r At the end of the season or event the Coach or Sponsor provides a list of employees to be paid; include

complete name, hours spent, stipend amount, department to charge and purpose for stipend.
o Employees will be paid through payroll on your monthly check in accordance with the State of Colorado

payroll guidelines.
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Officials

o Time sheets are provided in cash boxes for athletic events, or are glven directly to the Coach.
o It is the responsibility of the Head Coach or event manager to be sure all officials sign the time sheet.
r Turn time sheets into the Bookkeeping office the day following the event.

Student Fees, Fines and Charges

Schools may charge sfudents enrolled in certain courses for the cost of materials used in projects that will become
the property of the student; and charge for lost and damaged books, materials, supplies and equipment.

o Class fees are posted in the Paffinder. fhey will be invoiced each semester.
o Athletic fees will be invoiced after the first game of the individual sport's season is played.
r No student will be denied access into anyprogram because of inabilrtyto pay fees. Financial Hardship

Waiver forms are available from the Bookkeeper.
o Students who qualiff for a Financial Hardship Waiver are exempt from paying fees; however, they are not

exempt from charges for lost/damaged books or materials.

Fine Procedures

o Teachers must make every effort to collect all books and fees.
o Fine slips are available from the Bookkeeper.
o Fill out all parts of the fine slip. Include the book number if applicable. Round fines to the nearest dollar.

Book fines should be pro-rated based on book condition.

Excellent Condition I00% of list price
Good Condition 80% of list price
Fair Condition 60% of listprice
Poor Condition 40% of list price

Fines for misuse of books are at the discretion of each department.

o Give the white copy to the student. Return the yellow and pink copies to the Bookkeeper.
o Submit fine slips at the end of each book collection day.
o Once a fine slip is submitted only a Teacher or Administrator can clear the fine. If a student returns an

item to the teacher, fill out a fine clearance slip or send the Bookkeeper an email.
o All students must see the Bookkeeper to pay a fine. Teachers MUST NOT accept money from students

to pay fines.
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Miscellaneous

Personal Checks

Personal checks may not be cashed by the Bookkeeper or any school personnel. Breaking large bills may be done
at the Bookkeeper's discretion.

Long Distant Telephone CaIIs

Long distant telephone calls should be made only as a last resort. Administrative approval is required prior to
making a long distance call. Personal long distance calls are not permitted from the school.

Travel for School Basiness

It is recommended travel for school business be paid for with the school credit card. Please follow these
procedures.

o Call the vendor and make a reservation. Most vendors will hold a reservation pending a credit card
authorization. Give tax exempt number (Tax may be paid to out of the state vendors.)

o Fill out a PO. Mark "yes" on conformation and list contact person. In the description include dates,
length of stay/rental and purpose of travel. Include reservation number if applicable. See '?urchase
Orders' for additional information.

o Bookfteeper will call vendor and make payment arrangements. The yellow and pink PO copies will be
returned with any paperwork needed.

o At checkout - request a copy of receipt. Double check receipt shows not ta:r.
o ASAP after travel - return yellow PO copy with receipt stapled to it.
o Transportation - mileage reimbursements may be submiued if using personal vehicle for travel. Gas may

not be reimbursed for personal vehicles. Gas may be reimbursed for rental vehicles paid for by the school.
See "Reimbursements" for additional information.

o Meals - meals may be reimbursed. Receipts must itemize all food items being reimbursed, show a zero
balance, method ofpayment, and include name and address of vendor. If method of payment is not
included, you may submit another proof (i.e., cancelled check, credit card statement.) See
"Reimbursements for additional information."
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Gifts to Schools

Any individual or group planning on giving a gift or donation to a school must first consult with the Principal
regarding the gift or donation to be made.

o Gifts and donations that may serve to enhance and supplement the work of the schools may be received by
the Dishict. Those planning to make contributions should consider equipment, materials, or services that
are not likely to be acquired from public firnd expenditures.

o The objective of a gift or donation must have purposes consistent with those of the District.
o The acceptance of a gift or donation should not add to staff workload.
o The acceptance of a gift or donation should not begin a program that the Board of Education may be

unable to maintain. It must be understood that the Board has no obligation to continue a program initiated
by a gift or donation.

o Acceptance of a gift or donation will not be construed to be a testimonial or endorsement by the District of
a product or a business enterprise.

r Gifts or donations under $150 may be approved by the Superintendent or designee.
o Items contributed to the District become the property of the District and are subject to the same controls

and regulations that govern the use of all District owned property.
o Equipment and materials that are donated to a school must be suitable, maintainable, and must not

constitute a potential health or $afety hazard for students.
o If a facility is retired, or used for alternative purposes, former gifts are subject to transfer to existing

schools.
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DATE

* Requisition must be completed in its entirety to avoid delays in processing *

AccouNT N0. dept kev.obiect (usually your supplyj)

John Doe Onoen/GurcxNo. 0eaveblank)

Social Studies D en artm ent C h air S ig nature

Vendor or Person to Reimburse

(Signature of Dept. Chair / Coach / Sponsor)

PHoNE 303-123-4567

Flx
lHrenHer
ADDRESS

1234 Education Wav

Reouesreo Bv

Depmruerur

VruooR

ADDRESS

eted Order Form

GourrnmmoN oRDER I Yes ! tlo vENDoR coNTAcr NAME

Description

BOX OF PENCILS
1'' 3 RTNG BII\DERS" WHITE

BOX DONUTS FOR PARENT
PRESENTATION NIGHT

TIOTEL FOR STAFF CONFERENCE
3 noo*rs FoR I NrcHT
3n4n2 -3n5n2

OnrrCn SUPPLIES FOR SS ONTTCN

Gas ron RENTAL CAR TO CONF.

ADMINISTRAToR AppRovAL: Administrator's Sisnature

{. Once your requisition has been approved and processed, the yellow and pink copies will be returned to you. Retain the

pink copy for your records. Return the yellow copy with your signature, date, and "OK to Pay" to the bookkeeper
upon receipt of ordered items. Please attach packing slips and/or invoices.

IFAS receipt date / initials Ootcard statement date

LS 6/l I
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TEACHER POLICIES

Instructional Staff

' The primary responsibility of teachers shall be the instruction of the students in their charge.
' Teachers shall be directly responsible to the principal in the building in which they work.
' Teachers shall evaluate studentprogress through eitablished distribiand individual school procedures and

shall report such achievement to the students and their parents.
' Teachers shall haveresponsibility for discipline among all of the students and more particularly students under

their direct supervision.

' Teachers shall be alert to special needs of students and shall work in close cooperation with the principal to
make available to these students the district Special Education or 504 services.

' Teachers shall work closely with the parents and the principal in providing for the general welfare of the
individual student.

' Teachers shall familiaize themselves with and abide by the regulations and general policies of the Board of
Education and administrative rules and regulations of tle school and the distict.

' Teachers shall report promptly to the principal any serious accidenvinjury or illness affecting any student in
their charge. ftry shall recognize the importance of safety education, and shall instruct students whenever
appropriate. Teachers must also complete and submit a Student Accident Report which is available outside the
AHS Clinic.

' Teachers shall not grant permission for students to leave the school premises for any reason during the regular
school day without written or expressed parental request and approval of the principal. 

!
' Teachers shall keep all records as may be required in accordanii with Colorado statutes, policies of the Board

of Education and as required in the building io which they are assigned.r fu addition to those duties specified in the ynttgn empioyment contract and those designated by the
superintendent's designee, all teachers employed by tlie district shall be expected to pefrorm ,u.h oth.,.
additional duties and services as are necessary or advisable for the education and welfare ofthe students and
the implementation of the educational programs and activities of the district.

Guest Speakers
The administration must give prior approval to requests for individuals or organizations to visit classes at A.H.S.
There are two basic reasons for this building policy. Many times parents callt question a particular guest speaker
and if the administration has no knowledge of visiiors to your class it is impossible to answer those questions.
Secondly, the administration has the responsibility of knowing who is in the building and reviewing anything that
might be considered of a controversial nature. Both sides of controversial issues ,nuJt b. given coniideration.

Teaching of Controversial fssues

A controversial issue_is defined as anyproblem or subject which has publicly evoked opposing viewpoints on thepart of any mass medium of communication or organiied group, or any subject on which ston-g emoiional bias is
expressed by members of the classroom group. (See Board roicy nve;

It shall be the policy of L.P.S. to provide for study of controversial issues in order that the student may have an
opportunity to learn of such issues in a class atmosphere void of partisanship and bias. The rights of iudents to
study significant issues in an objective atmosphere shall be protected

Responsibility of Teacher: The teacher is the most important member of the school staff in handling of
controversial issues. Teachers have the obligation to deal with such issues in a professional manner. The issues
should grow naturally out of regular classroom leaming situations and should be on the maturity level of the
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students. As many viewpoints and as much data as possible should be brought out in the discussion. Freedom of
the students to learn, not social action or indoctrination, should be the goal of all involved. The teachers must
have a thorough understanding of the role of controversial issues in the classroom and must know and appreciate
the nature and extent of the knowledge and biases covering any such issues.

In making a decision to study a controversial question, the teacher should first discuss the matter with the building
principal and consider factors such as adequately and fairly presenting both sides of the issue, the maturity level oi
the students, the students' interest of this issue, teacher's ability to handle successfully from a personal standpoint,
potential of the issue clashing with community customs and attitudes, and social significance and timelinesJof the
issue for course and grade level.
(See Board Policy INB for further clarification.)

oPT-rN/oPT our PolrcrEs AND PROCEDURES @oard poticy n',{B)

Opt-In/Opt-Out procedures have been developed by the district. Parents can expect the use of consistent
standards in all district schools for opting-in and opting-out of programs, events, or activities.

Students will not intentionally be made to feel different, nor will parents, choosing to exercise their right to opt-in
or opt-out, be criticized for their decision. LPS places a high value on maintaining strong parfirerships with
parents in monitoring the use of potentially controversial instructional materials in classrooms. In accordance
with Board of Education Policyparents can expect to be informed of plans to use instructional materials that may
reasonably be considered controversial.

Primary instructional materials require approval by the Board of Education before classroom use. Students may
be asked to read a fiction or non- fiction book from the district's approved literature list. The district has an
approval process teachers must follow to add titles to the K-12 Multiple Copy Literature List.

Opt-out (parent request required for nonparticipation) applies to the Board of Education-adopted curriculum and
related activities that occur regularly or as a matter of course. Opting-out always requires a showing of a bona
fide reason, to avoid compulsory attendance issues. Replacement classes or activities may or may not be
provided at the school's sole discretion.

Parents shall be notified by the school, with sufficient time and adequate detail, about upcoming potentially
objectionable teaching activities, presentations, or assignments to allow time to opt out if desired. Subject to
District and state graduation requirements, and the compulsory school attendance laws, parents may exercise the
right on behalf of their child to opt out of:

Physical education upon written request from the child's physician stating the reason for the inabilityto
participate

o Parties or holiday activities

o Board-adoptedcurriculum

o Student use ofthe Internet for research related to the curriculum

Curriculum adopted by the Board is the offrcial curriculum of the district and comes under the opt-out category.
Schools will make their best efforts to identiff and notiff parents of the teaching materials or methods of
instruction in upcoming curriculum that may reasonably be foreseen to offend the moral, ethical, religious, or
political conscience of the individuals, allowing adequate time for parents to review materials and opt-out if
desired.
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Students use of the Intemet for purposes of research and retrieval of current information related to curricular
content areas is a generally accepted practice and is considered an essential instructional tool, thus it comes under
the opt-out category. Schools will inform parents of the opporfunity to opt-out of Intemet use through commonly
used channels of communication.

Where there is doubt as to whether a program, event, or activity is opt-in or opt-out, opt-in procedures shall be
used.

Opt-in (parent permission required for participation) pertains to school offerings that are not part of the Board-
adopted or approved curriculum, are not required by law to meet compulsory attendance or credit standards, and
are not generally accepted regular matters of course within the school year. For all opt-in offerings scheduled to
take place during regular school hours, replacement classes or other alternatives will be provided for students who
do not opt-in. District employees will provide timely notice to parents about opt-in programs, events, or activities
so parents can make an informed decision about whether their children will participate. Children will not be
allowed to participate in the following programs, events or activities without parent permission:

Activities having a potential for increasing liability to the district, e.g., field trips, ropes course, jump rope for life,
athletics, dispensing medication.

Programs, activities, or materials that can be reasonably interpreted as containing religious messages, instruction
in values, or controversial moral or ethical principles, or that may result in an invasion of the sfudent's or family's
privacy, e.g.:

r Name in the school directory

r Playgtround mediation training

o DARE

o Programs on death, dyrng, divorce

o Educational movies with a PG or more restrictive rating for elementary schools; PG-l3 or more restrictive
rating for middle schools; and R or more restrictive rating for high schools

o Unrated visual materials, and/or other media that may be reasonably foreseen to cause offense to some
individuals, and are not part of the Board-approved curriculum offense to some individuals, and are not
part of the Board-approved curriculum

Programs where opting-in is a requirement of the law, e.g., special education or any federal program covered by
PPRA, supra.

One-to-one or group counseling situations when counselors, social works, or psychologists are involved with
elementary or middle school students, oxcept as required for compliance with state and federal laws concerning
the education of students with disabilities, compliance with child
abuse and neglect reporting obligations, in emergency situations wherein there is a bona fide concern that the
student's safety or health is in jeopardy, and when discussing academics or discipline problems.

Current policies that specifically refer to opting-in and opting-out of programs, and activities include: IHAIA;
IHAM; IHAM-R; IJOA-R; IMA; MBB; JLDAC; JRA/JRC.

Opt-in/opt-out procedures were originally discussed by the Board of Education in 1995, and last updated in 2000.
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Length of the School Day

Although the daily work schedule for teachers will vary according to the times of opening and closing, teachers

shall normally be on duty in the building to which they are assigned for such period each day that classes are in
session. The teaching day atArapahoe High School will be from7;21a.m. until 2:16 p.m. Staffis expected to
arrive to the building no later than 7:00 a.m.

Hours on In-Service Days

Teachers are expected to observe regular school hours on in-service days. It is expected that children of teachers

not accompany their parents to school on regular work days or on in-service days.

Unscheduled Time

One of our most valued elements of "Variable Scheduling" is unscheduled time during the work day. Teachers use

this time to prepare for class instruction, telephone parents, meet with sfudents, meet with colleagues, etc.

Students are to be informed of assigned teachers unscheduled time availability.

Professional Learning Communities for Arapahoe Faculty

On ten Wednesdays (5-first semester, S-second semester), all LPS schools will operate on a two-hour late start

schedule. PLC meetings will be held from 7:00 a.m. - 9:00 a.m. and all staff members are expected to participate
in their PLC's the entire 2 hours. Arapahoe High School classes will start at9.21a.m. on PLC late start

Wednesdays, and the day will end at the regular time of 2:16 p.m. Bus schedules will be adjusted by two hours to
accommodate the late start change.

The fundamental purpose of Arapahoe High School is learning. Collaborative teams of teachers within schools

and across the district work interdependently to achieve common goals focused on increasing student

achievement. Through the Professional Learning Communities initiative we will enhance the work our staff is

already engaged in doing to further support the rigor and relevance of an Arapahoe education.

Leaving the Building during the School Day

If a staff member finds it necessary for emergency reasons, to leave the building during the school day, the

following procedures shall be observed:
1. Sign out on the check-out sheet located in the Attendance office, indicating the reason for

leaving the building, and the time of check-out.
2. If ateacher leaves the building and does not plan to return to the building to sign

back in, that teacher should contact one of the administrators in the building to gain
that administrator's signature on the check-out sheet where normally the time of
return is indicated.

3. If a teacher leaves the building at 10:35 a.m. or after and is not returning to the

building before 2;16 p.m., this will result in one-half (ll2) day of leave charged
to that teacher as Personal Leave, Professional Leave or Sick Leave. If you are a first lunch teacher, please fty
to coordinate your leaving the building with a morning sub. When you call in an absence that is from 30

minutes through 3 hours and 32 minutes, you will be charged for one half-day leave. Any absence of 3
hours and 33 minutes or more wilt be charged as a whole day. Morning subs should read - 7:00-10:32
forYz day sub. If you want a % day afternoon sub, you will need to start at10z45-2216.

4. All of the above procedures shall be utilized whether or not the teacher has

regularly scheduled classes during the period of absence from the building.
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Teacher Absences

Illnesses, Leaves, Meetings, Etc.
Teachers who are going to be absent will follow the absences procedures as outlined by the Board of Education

#lf]t::-lT ::hool 
should be notified by calling your department chair and Cindy Scoglio at 303-347-6095.

heal

Please, please make sure there are class lists provided so the
sub may take accurate attendance. Also be sure theri is a class schedule on file in your subsiitute folder in the

ti":9:f:9T:.^._Try T}stu*^? Substitute Teacher. Evaluation Form, please fill it out and retum it to Cindy
Scoglio in the Attendance office. staffmembers should be very familiiar with the personnel policies now in effectin the school district.

1 ' Call LARS at 303-347 -5277 then enter your ACCESS ID Number and then enter your pin Number to call
in an absence. New Hires - The first time you use LARS, you must use your ACCESS ID number to sign
in and as your Pin number. The systel will then ask you to choose a o-digit number for your pin. Enter
the reason for the Sj.lgt preferably the night before tut No LATER than s:lo a.m. prearranged
a'bsences maybe called in as soon as they are :rranged. Absences can be entered up to 180 dayl prior to
the absence. Information is saved for about 15 months after a job date has past. Entering your absence
early will help with arranging a sub. Inform LARS what time the substituti needs to report to the building
for work and your subject matter (a full teaching day begins at 7:00 a.m. and ends at 2:i6 p.m.).

2' To enter online at the Smarffind Express - go to https://lars.lps.k12.co.us ftoolanark on home and school
computers for future use).

a. Enter yourACCESS ID# and pIN # (same one you have always used).

b' Absence reasons are also on a drop-down menu. The absence reason codes and extended reasons
codes are the same as on LARS. If your absence reason is sick leave, your extended code will be I
(employee illness), 2 (famlly member illness), 3 (medical appointment), or 4 (death in the family).
Please refer to your LARS card.

c. The system default assumes that ateacher needs a substitute. If you do not check the ,.no,, box
when asked, if you will need a sub. If you do need a sub and don't enter any substitute information,
LARS will call a sub for you. If you speciff a sub, LARS will call that sub and then go on to other

d' To enter a substitute use their special Q rymber--the 7-digits of the home telephone number (no
area code), or click'oname look up." A full name, partial name, or even a singli letter can be

subs ifthejob is not accepted. If

entered, then click "search." Note: A s ra

As with jobs called in byphone, if you have a confirmed substitute for your absence, please do not
enter the job without your substitute information. The job will be consiiered open and LARS willfild 

1 substitute (during call out times this can happenwithin minutes) and the 1ARS substitute
will have the job number, not the pre-arranged subititute.

If special instructions are voiced in over the phone, those instructions will be played to the
substitutes when they are offered the job. If special instructions are typed in on Smartfind Express,
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substitutes will be advised that text instructions are available in Smartfind Express, but they must
go to Smartfind Express to see them, they cannot be played over the telephone.

g. To review absences, select the date range you would like to see, and click search.

h. To ensure the security and privacy of your information, please do not leave your computer
unattended while you are logged into Smartfind Express. Pressing the browser's back button or
going to another site on the Internet does not disconnect the session fiom Smartfind Express.
Smartfind Express will time you out after 20 minutes of inactivitv.

Important Notes:
o on PLC Days - please adjust your sub arrival time accordingly and let them know in your

instructions.
o When you call in an absence that is from 30 minutes through 3 hours and 32 minutes, you will be

charged for one half-day leave. Any absence of 3 hours and 33 minutes or more will be charged as a
whole day. Morning subs should read - 7200-10:32 for lz day sub. If you want a % day afiernoon
sub, you will need to start atl0t45-2:16.

' &lf3llres?onsible for notifvins the district personnel office for anv absences from the brildir*
bv calline LARS.

CLASS COYERAGE OR NO SUBSTITUTE IS AVAILABLE
ln recent years we have experienced some days when substitute teachers are not available or assigned. In these
incidents it is everyone's responsibility to do his/her share as a faculty member to help cover foriur absent
colleagues. Everyone will be expected to participate fairly. Please foliow this procedure in the event a teacher
needs class coverage or no substitute is available. Class boverage forms are #ailable from Cindy Scoglio in the
Attendance Office.

l. The initial call for coverage may come from the secretary in charge of LARS if a sub has not been
assigned through__LARS. The departrnent chair will be called to see if coverage can be handled within the
departrnent. A Class Coverage form will be filled out with the names of the ieachers covering and will be
approved by the principal. A stipend of $20 will be grven for class coverage.

2' If a class is covered voluntarily by another staff member, no assessment against the late arriving teacher is
necessary, but a Class Coverage form still needs to be turned in for upp.ouil from the principal.

3' If a class is covered by another staffmember and payment is required, it is the responsibility of the teacher
who needs coverage to cover the cost by calling into I,ARS with either sick leave, personalieave or
professional leave with no sub required. A Class Coverage form needs to be submitted and approved by
the principal.

SICK LEAVE
Nine (9) days of sick leave per year shall be provided for each full-time teacher in August.
Teachers, upon initial employment, will receive ten (10) days of sick leave during thelr first year, orpro-rated at
the rate of one and one-tenths ( I . 1) days per month or majoi portion thereof. Unused sick leave stralfbe
accumulated as stated above.

Sick leave is established primarily for the illness of the teacher and the teacher's immediate family. However, the
teacher (where death gf immediate family member is involved), flay elect to charge such leave to sick leave or
personal leave. Immediate family used here shall be interpreted to include husbani, wife, son, daughter, father,
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mother, sister, brother, father-in-law, mother-in-law, brother-in-law, sister-inJaw, and grandparents, of the
teacher, or anyperson living in the immediate household of the teacler as a member of the familv.

PERSONAL LEAVE
(As per the LPS Collective Bargaining Agreement dated 8/1/0g -7/31/12.) Three (3) days of personal leave shall
be made available for each teacher annually. Unused personal leave will be added to the teacher,s sick leave
balance.

Personal leave requests for the period of time, which would fall immediately before or after holidays or at the
legnning or ending of the school term will be at the discretion of the building principal. The principal also has
the right to refuse personal leave during large-scale assessment days, such ur i^s.q.p or State e-cr testing.

DEDUCTIBLE PERSONAL LEAVE
Four (4) days of deductible personal leave per year, non-accumulative, may be granted at the discretion of the
Principal. The cost qlt$t extra days will be deducted from the absentee's pu1"xa rate equal to the base
sutstitute rate plus FIVE DOLLARS ($5.00) for each day used. Deductible p.rsonut leave may be approved
where it is determined that the proposed use of the leavels based on circumitances over which the teacher has no
control.

SHORT TERM T]NPAID LEAVE
Jeachers may request unpld leave for personal reasons by submitting the request to the principal a minimum offive (5) days in advance of the leave, except in emergency situationr.-tfr" principal shall carefullyreview each
application and approve only those which appear in trisitrerludgment to present iegitimate reasons for such leave.

WITII'ESS OR JURY DUTY LEAVES
Teachers shall be excused for jury duty or witness duty (provided the teacher is not a party) with no jeopardy to
their employment or compensation. Compensation, r*..pt mileage and meal aiiowance, received by the teacher
for testiffing or jury duty shall be paid to the district.

CLASSIF'IED EMPLOYEE ABSENCES
(Clerical and Custodial Staff)

(fllnessesn Leaves, Etc.)
Classified employees-who are going to be absent will follow district and building reporting procedures:1. Noti$ immediate supervisor(s)

2' Notiff Office of the Principal by phone and/or voice mail as described in Teacher Absences above.3' Call LARS or go on-line to report absence as outlined under "Teacher Absences" and obtain LARS JOB
NUMBER.

Classilied Employee Personal Leave
Two (2) days of Personal Leave each year, without loss of pay, may be allowed each full-time classified
employee, upon approval by the Principal. Personal teave shatl not b, accumulative.
unused personal leave will be added to the employee's sick leave balance.
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CLASSROOM PROCEDT]RES

At the beginning of each semester teachers shall be responsible for informing students in their classes of the
procedures, policies and regulations related to their claisrooms. These incluie, but are not limited to grades,
expectations of conduct, attendance responsibilities, tardies, homework assignments, course requirements and use
of unscheduled time and other information which is related to satisfactory rJ*r. completion anld conduct.

LESSON OUTLIN-ES
The teacher shall assume the responsibility of preparing positive, appropriate, and thorough lesson plans, as well
as instructions for substitute teachers, and make them available to administraiors upon request.

EARLY DISN{ISSAL FROM CLASSES
STUDENTS WILL NOT BE DISMISSED EARLY FROM CLASSES.

STUDENT GRADE RECORDS
Teachers are required to maintain records for first and second semester of student grades in all classes in Infinite
Campus.

EXTRA CREDIT

legtnning January 3,2011 if extra credit is given, it must be for academic reasons only. The activity/assignment
should not cause a financial burden to students (such as the purchase of Kleenex, food, ioys, taking an exam that
the students must pay for such as the pSAT or pLAN, etc.).
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DEPARTMENT CHAIRPERSONS
2013-2014

Mission Statement:
Arapahoe lligh School Department Chairs will serve as a positive voice for our colleagues by workingcollaboratively to develop solutions related to academic 

"od 
professional issues that ultimately hetp ourstudents achieve their highest potential.

Adopted September 2005 byDepartment Chair Council

Chairman : Natalie Pramenko, Assistant principal

DEPARTMENT

ART

BUSINESS EDUCATION

GUIDANCE

LANGUAGE ARTS

LIBRARY MEDIA CENTER

MATIIEMATICS

PERFORMING ARTS

PHYSICAL EDUCATION

SCIENCE

SOCIAL STUDIES

SPECIAL SERVICES

TECHNOLOGY EDUCATION

WORLD LANGUAGES

InstructionalCoach: KarenGerlich
Mentor Coach: Jackie price

CI{AIRPERSON

Jill Hawthome

Caroline Swank

Kirk Bast

Maura Moritz
Jeff Krduse

TracyMurphy

Dan Swomley
Michelle Crookham

Kelly Parmenter

Jennifer Leyden

Jesse Craig

Brad Meyer

Travis Shaver

Mark Loptien

Jessica Greenless
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DEPARTMENT CHAIRPERSON
POSITION DESCRIPTION FOR ARAPAIIOE HIGH SCHOOL

The administration selects the department chairpersons based on input from departmental members.

Qualifications
Education/License:

l. Current Colorado teacher's certification
2. collegeAJniversity preparation in subject area preferable

Experience:
1. At least one year's teaching experience in the district; tenure status desirable.

Other:
1. Knowledge of department curriculum
2. Involvement in professional growth activities
3' Training in Professional Learning Cg1munities preferred, or commitment to pursue when provided.4. Interpersonal and communication skills
5. Demonstated instructional leadership

Line/Staff Relationship :

Major relationship - Staff
Immediate Supervisor - Building principal
Positions Directly Supervised - Department paraprofessionals or Aides

Key Result Areas and Attendant Responsibilities:
1. Cornmunication

1.1 Schedule and preside at building department meeting
l'2 Communicate information concerning district functions to deparfment members and building

administrators.
I 3 Represent deparknent at building level meetings
I'4 Represent his/her department at the district level in matters relating to subject area1.5 Recommend building representative on district committees when riquested.l'6 Identiff concerns and issues that need to be addressed at the buildinj or district level and communicate

to principal.
2. Planning

2.1 Provide leadership in establishment of goals and objectives for the departrnent.2.2 Recommend in-service activities for deparnnent members2'3 Plan and implement orientation of teaclers/staff members new to the department.2.4 Recommend a department teaching schedule as applicable

^ 2'5 Develop, recommend and implement annual deparhnent budget (general fund budget)3. Program Supervision/Evaluation \e-

3' 1 Monitor the implementation of the district curriculum and recommend program improvement.3'2 Conduct a classroom observation ofeach first year teacher in the departrnent twice a year; such
observation to be followed by a conference between the chairperson and teacher for the purpose of
improving classroom instruction.
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Department Chairperson Position Description - AHS (cont.)

4. Record Keeping
4'l Administer and coordinate distribution of deparlment equipment, textbooks, instructional materials4.2 Maintaindepartmentinventories
4'3 Develop and.maintain up-to-date department curricular files (course offerings, course outlines, and

course descriptions)
5. Other

5.1

5.2
5.3

Assist, when requested by a building administrator, with the interviewing and recommending of
applicants for department positions.
Coordinate assignment of student teachers to department staff members with administration
Cooperate with building administrator and counselors in the collection of student performance and
placement data

5.4 supervise andevaluate paraprofessionals and aides as assigned5'5 Assist in coordination, orientation and evaluation of supply teachers for their department as applicable.5.6 Reinforce the value of teamwork and our variable scheiule.5.7 organization and maintenance of departmental bookroom.
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